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Message from the Chairman
NSW Police Legacy is in its 28th
year and we remain a charity
dedicated to the welfare, care and
financial support of police families following
the death of their loved spouse, parent,
partner; a colleague of ours, serving or
retired. We have committed our charity
to honour their service and sacrifice and
ensure their dependants remain part of and
supported by the broader police family.
Our charity’s aims as set out in our strategic
framework are clear.
•	To maintain a contemporary awareness
of the social environment as it applies
to Police Legatees so as to act as
an advocate as required and make
appropriate recommendations regarding
the provision of services
•	To support the provision and State wide
access to high quality and appropriate
benefits and services for our Police
Legatees of all ages
•	To strengthen relationships with
key partners and sponsors – Police
Association of New South Wales, Police
Bank, Office of the Commissioner and
the NSW Police Force
•	To provide high quality and strategic
corporate communications that build
support and impact.
As the charity has evolved, so have the
ways we support Police Legatees, whether
adults or children; however emotional
welfare and support is our number one
priority and is primarily achieved by the
co-ordination of varied social activities
providing opportunity for our Police
Legatees to meet with others, share similar
experiences, develop bonds and to stay
connected to the greater police family.
The subscriptions, donations and
sponsorship of our many generous
supporters continue to provide the
financial assistance offered to our children
and young adults through education
grants and tertiary scholarships; funding
of grief and trauma counselling for
individuals and families; and welfare grants
to assist those in our family in difficult and
necessitous circumstances.
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Thank you to the many supporters and
sponsors who assist us in the work we
do in both raising funds and raising the
awareness of NSW Police Legacy. We
thank them for all their support over
the past year. This support allows us to
continue to provide a high level of service
to our Police Legatees and the police
family. We understand the need to ensure
the donations of our police officers and
supporters are put into benefits and
services that truly serve our Police Legatees
and provide for their families in the manner
in which the donations were intended. It
means that we are in a financially strong
position which gives us an opportunity to
review the way we do things and ensure
our services are current and relevant.
I particularly wish to express my thanks
to our colleagues at the Police Bank
and the Police Association of NSW
for their sponsorship and practical
business assistance.
I would also like to thank Rotary who
are significant supporters of us through
fundraising conducted as part of the
Police Officer of the Year Awards across
the State and various commands. I would
also like to thank Alan and Judy Hyman
from Associated Media Group Pty Ltd
who publish the Child Safety Handbook.
Their diligence and professionalism in a
difficult advertising space has ensured the
popularity of the handbook and a constant
income stream for us.
We celebrated a beautiful national Police
Remembrance Day service in the Domain
on the 29th September 2014 that received
significant media coverage. We thank our
Police Legatees for participating in the
ceremony and laying wreaths with the
dignitaries in honour of their lost parents
and all fallen police officers. Thank you
to all the other Police Legatees and their
families who also attended, sharing their
cherished memories of their loved ones;
the men and women for which our charity
is now their legacy.
To all our volunteers who help us on camps
and administratively, we thank you for
your hard work. Every hour, day or week

offered to us, assists our small office to
manage large tasks that would otherwise
be impossible. To our team of camp
supervisors – our Legatees will forever
thank you for the amazing times and fun
that you contributed to so that they could
maintain the special contact and support
of the police family on the journey to
adulthood.
The Blue Ribbon Ball was our most
successful yet, themed ‘Celebrating
the Police Family – it did just that. Lars
Martinsons said grace for us and Lara
Martinsons provided a touching tribute to
her father Eriks who passed away in 2007
and what it is that NSW Police Legacy
means to her and her family.
With NSW Police Legacy providing a legal
framework to raise funds for members of
the police family who are in need, we have
discovered that the NSW Police Force is
a formidable force with several appeals
raising significant amounts of money for
their colleagues. To the fundraisers and
committed enthusiasts involved in the
Montesin, Hughes, Chell, McLaughlin,
Shean and Love 4 Lucas appeals – thank you.
We continue to follow up on our Police
Legatees and have updated our database
to encourage greater participation and
involvement from those who haven’t
necessarily been involved with our events
and activities. We are building a far more
accurate picture of our beneficiaries
and actively seeking from them their
thoughts as to the services and benefits
they need in 2014 and beyond. We have
embraced social media as a preferred and
contemporary communication tool and
are using its various attributes to keep in
contact and convey information.
It has been a year of growth and
development for NSW Police Legacy, with
many aspects of the business refined and
established to allow us to be accountable,
efficient and most importantly to be able to
make a difference. Thank you to the staff and
Directors who have made this possible.
In 2014 my fellow Directors on the Board
of NSW Police Legacy were Inspector Paul

Martin - Vice Chairperson, Sgt Ian Colless Treasurer, Assistant Commissioner Michael
Corboy, Detective Inspector Michael
Cook, Sgt Robert Minns, Detective Senior
Constable Jane Prior, former Commissioner
of Police Ken Moroney, Mr Sid Berkowitz
and Mr Peter Rankin. The Board of Directors
volunteer their time and energy to this charity.
They receive no reward or benefit. They are
committed and passionate about the work
we do and the families we serve; and for that
I offer my sincere thanks and appreciation.
It’s also important that I report and
acknowledge the outstanding work and
commitment of our staff; who not only
provide professional support and advice to
the Board, but have also given an immense
amount of time and personal commitment,
well beyond expectation, to care for our
Police Legatees, to ensure the success of
our fundraising endeavours and support
our police officers in making this charity
one to be proud of; respected and trusted
by the community of NSW.
Elizabeth Svoboda is the Company
Secretary; Karen Murphy is the Network
Co-ordinator; Julia Ridulfo, the Marketing
and Fundraising Manager and Rita Zhang
our Accountant.
On behalf of the Board of Directors and in
particular, on behalf of our Police Legatees,
thank you to each and everyone who has
contributed to our charity. Your support
not only honours the policing service of a
departed colleague and friend, it provides a
legacy for the families that they leave behind.
That is what NSW Police Legacy has always
done and will continue to do. I look forward
to a year where we continue to build on our
care and support for each other.
Senior Sergeant Paul Bousfield

“To all our volunteers
who help us on camps
and administratively,
we thank you for your
hard work. Every
hour, day or week
offered to us, assists
our small office to
manage large tasks
that would otherwise
be impossible.”
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Our story

Our strategy

NSW Police Legacy is a strong and compassionate not-for-profit
organisation that has been caring for the Police Family since 1987.
The NSW Police Force is Australia’s largest
Police organisation and one of the biggest
in the English speaking world. It is a large
and diverse workforce with over 17,000
dedicated serving Police officers and
approximately 3,000 unsworn officers who
protect our community around the clock.
The Police Family extends far and wide and
encompasses not only our serving and retired
Police Officers but also their families; wives,
husbands, partners, parents and children.
NSW Police Legacy was established as an
Association in 1987 to care for the Police
Family. We became incorporated in 1991 and
for 28 years we have been providing financial
assistance and compassionate support to the
families of deceased Police officers.
Our goal is to support the widows,
widowers and the dependent children
of deceased Police so they are never

Lifetime network
So Police Legatees
continue to feel a sense
of belonging to the
Police legacy family

forgotten or in need. We don’t
discriminate. Regardless of whether the
Police officer was serving, retired or the
circumstances of their death, our obligation
is to our Police Legatees.
Our purpose
Our purpose is to enhance the lives of
Police Legatees by providing professional
and compassionate support to all Police
families who have suffered a loss through
the provision of meaningful benefits,
services and advocacy.
Our approach
There is rarely a single solution to helping
a family work through their grief and get
back on their feet in times of tragedy and
need, which is why our support services
are based on individual needs, providing a
holistic support approach.

Every family circumstance is different
and grief is an individual experience.
Depending on the families’ particular
circumstance, their journey of coping with
grief can be vastly different from another.
This is why our support is always carefully
considered and developed in collaboration
with the family we help.
We offer both financial and social support
initiatives which are applied long term to
ensure that our Police Legatees continue
to feel a sense of belonging to the Police
family. We are flexible and innovative in the
way we work and we never stop looking for
better ways to have a greater impact.

Financial
assistance

Compassionate
support

So our Police
Legatees are
never in need

To be the voice of
support in the face of
life’s challenges

Our goal

Our vision

That no partner or child
of a deceased serving or
former serving NSW Police
Force officer will ever feel
forgotten or in need.

To create a strong and
compassionate Police Legacy
family where Legatees can
feel a continued sense of
belonging and support.

To enhance the lives of Police
Legatees by providing
professional and compassionate
support to all Police families
who have suffered a loss
through the provision of
meaningful benefits,
services and
advocacy.

Our Values

A well-known organisation
that people engage with
and support
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Respect
Our values
Compassion
Integrity

We treat people by offering
acceptance and a voice of
support in the face of life’s
challenges.

Respect

Strategic directions

Integrity
Generating
supportRespect

Police officers

We demonstrate open
understanding, sensitivity and
caring in our service.

We assume responsibility for
our actions by being honest,
accountable and transparent in
our work and relationships.

Our mission

Compassion

Police Remembrance Day

Compassion

Integrity

1
Legatees

Our values

2
Client
focus

Holistic individual
services that achieve
positive outcomes with
our Police Legatees

3

NSW Police Force
engagement
Provide opportunities for
the NSW Police Force to
support the charity that
looks after them

4

Sustainability
A financially
sustainable and
efficient organisation
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Blue Ribbon Ball
Our Annual Blue Ribbon Ball was
a huge success. The sell-out event
was held at the Westin in Sydney
and was attended by over 560
guests including Professor Dame
Marie Bashir AD CVO. We were
honoured that her last official
engagement as Governor of New
South Wales and Patron of NSW
Police Legacy was the 2014 Blue
Ribbon Ball.

Some highlights
of our year

Legacy stories
told onscreen

Christmas
luncheon

In October 2014 we welcomed
General, The Honourable David
Hurley AC DSC (Ret’d) as our new
Patron following the retirement
of Her Excellency, Professor The
Honourable Dame Marie Bashir
AD CVO as Governor of New
South Wales and Patron of NSW
Police Legacy.

Along with our sponsors and
volunteers, we celebrated our
largest event for our Police
Legatees, the much anticipated
annual Christmas Luncheon. The
event found a new home at Doltone
House’s Darling Island Wharf venue
and together we celebrated the
start of the festive season with our
Police family. We were delighted
that Representatives from our
major sponsors the Police Bank
and the Police Association of NSW
attended. We were also honoured
by the attendance of Police Minister
The Honourable Stuart Ayres MP
and former Patron Dame Professor
Marie Bashir AV CVO.

Reconnecting
In 2014, our key word was
inclusiveness. Our goal was to
reconnect with Police Legatees
who had fallen off our database to
bring them back into the fold that
is the Police Legacy family. We
made new connections, rekindled
old relationships and made many
new friends.

Four brave Police Legatees took
part in the filming of the Police
Legacy video “What’s your
Legacy” in June 2014 to
promote our charity within
the NSW Police Force.

Helping police
families in need
2014 was a big year of giving.
We helped 17 members of the
NSW Police Force and their
families in times of need and
raised over $250,000 to assist
them through challenging times.
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Our new
patron

NSW police
legacy boxing
In September a dedicated group
of fundraisers lead by Assistant
Commissioner Alan Clarke
held the second Police Boxing
Tournament to support NSW
Police Legacy. The one-night gala
event raised over $100,000 and
was supported by Yellow Brick
Road founder Mark Bouris and
boxing legend Danny Green.

Community
awareness of
policing Day

Kids
adventure
camps
In January and October the
children’s adventure camps were
attended by record numbers of
Police Legatees. 74 children of
deceased Police officers attended
the adventure camps in both
Yarramundi and Barrington Tops.
The camps ensure that the next
generation of Police Legatees
create strong bonds to the Police
family from an early age and create
a network of lifelong friends.

In April, the first NSW Police
Legacy Community Awareness
of Policing Day was hosted by
Deputy Commissioner Catherine
Burn. Our major sponsors mixed
with a group of 12 Police Legatees
to experience a day in the life of a
NSW Police Force Officer.
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A snapshot of our year - 2014

4 55 74
195 984

Staff

Volunteers

NSW Police Legatees

Managed trust funds

39
92

Education grants

We lost 92 Police
Officers - 4 Serving
Police Officers and 88
Retired Police Officers

Supporting Police Legatees
across all stages of life
700
600
500
400

Sam became a part of Police Legacy and
that family was there for him growing up.
Sam wrote the below thank you letter to
NSW Police Legacy in November 2014.

300
200
100

“I would like to take this opportunity to thank
NSW Police Legacy for all the help that has
been given to me over many years. Police
Legacy has assisted me both financially

50

3x$5,000

0
Ages 0-5

6-11

12-17

18-25 25-50

(Covering preschool
to tertiary education)
were paid to a total
of $245,500

36 84

Legatee lunches
held across
the state

They left behind 13
dependent children and
92 partners, wives and
husbands who were added
to the Police Legacy family

Birthday cards and cheques
delivered to our Police
Legatees under the age of 16

53

Bouquets of flowers
were delivered to
our Police Legatees
over 90 years old

$5,776.36
Was spent on welfare grants

Held in trust for Police Legatees with initial funds provided to eligible
beneficiaries by the Police Association of NSW Death Benefit Scheme.

6

and with emotional support, especially
throughout the early years of my life.
Police Legacy exposed me to cultures and
places I would never have experienced
during my time on the Police Legatee hiking
trip to India and Nepal in 2008. The school
holiday camps were also fantastic and
always looked forward to.
The assistance Police Legacy gave in
helping with my schooling providing
education grants always made it much
easier on my family. But perhaps the most
valuable thing of all, it that being part of
the Police Legacy family exposed me to a
large support network which I have turned
to on several occasions. Very little is as
comforting as knowing that you are not
alone and that others are going through
the same situation as you.

The Christmas and Birthday cards always
made me smile and the celebration was
that bit more special knowing that they
were thinking of me.
The financial stability that Police Legacy has
now afforded me is beyond priceless as
I move on in my life. Very few people are
given the head start that I received.”
Sam’s Grandfather Gary O’Callaghan, a life
member of NSW Police Legacy and better
known for his long career in radio as the
iconic presenter Sammy Sparrow on 2UE
became involved in NSW Police Legacy
when his daughter lost her husband David
Oakley. David is remembered on the National
Police Memorial in Canberra ACT. Gary was
acknowledged and thanked as a life member
at the 2014 Christmas Luncheon. Sam is now
a serving NSW Police Officer.

55+

Tertiary Scholarships
awarded

$4,081,844.30
10 NSWPOLICELEGACY

David Oakley was a serving Police
Officer in Wagga Wagga when he
was involved in the arrest of an
offender in December 1988. He
received injuries to the face during the
arrest and it was only when these injuries
wouldn’t subside that David sought out
specialist medical advice only to learn
that he had advanced melanoma. David
passed away in August 1990, just a week
before his son Sam’s first birthday.

10

10,000
Supporters

Kids attended the
adventure camps

Sam’s story

“I would like to take
this opportunity to
thank NSW Police
Legacy for all the
help that has been
given to me over
many years. Police
Legacy has assisted
me both financially
and with emotional
support, especially
throughout the
early years of
my life.”

Police Legatees
embarked on
the Kokoda Trek
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Benefits and services
NSW Police Legacy has 27 years of
experience assisting the families
of deceased Police officers. We aim
to provide long term care to support our
Police Legatees throughout their lives by
offering a wide range of benefits and services
targeted to Police Legatees of all ages. We
develop long term relationships with our
Police families to ensure that their needs are
being met, whether that be covering costs of
education, providing referrals to bereavement
counselling or introducing them to other
Police Legatees in their areas and age groups
through social activities and events.

The way forward

•	Establishing new Legatee networks in Port
Macquarie, Sydney’s Northern Beaches,
the Hills area, and the far North Coast.

•	Develop thriving Legatee networks
around the state to be self-sufficient
and independent so as to organise and
manage their own catch ups and events
in conjunction with support from the
NSW Police Legacy office and local Police
stations, fundraisers and retired Police
officers in the area.

•	Reconnecting with the parents of
deceased Police officers and establishing
a support network for this special group of
people who have endured great loss. We
recognise them as an important part of the
Police family
•	The launch of the Grief Resource Library,
an initiative of (Former) Inspector Philippa
Woolf to expand the range of resource
materials available to Police members and
their families’.

Our services include:

•	Partnering with TAL Insurance and
10Thousand Girl to offer scholarships
for Police Legatees to participate in
the 10Thousand Girl Six Step Money
Makeover program, a program that assists
women to develop financial confidence
by understanding financial basics and the
importance of financial planning.

•	Case management that takes a
‘whole of family’ approach
• Education grants
• Tertiary scholarships
• Welfare grants
•	Trust fund administration and
management

•	The development of important marketing
material such as a video and brochure

• Commissioners scholarship

•	The increase in the facilitation of fundraising
initiatives to assist our NSW Police Force
and community fundraisers raise funds for
both NSW Police Legacy and members of
the Police Family who find themselves in
difficult circumstances.

•	Deputy Commissioner Catherine
Burn Scholarship Award – Rotary
Youth Leadership Award RYLA)
• Morgan Hill Scholarship
•	Management and development of
social networks for Police Legatees
across the state

Highlights

Kids Camp 2

•	Birthday and Christmas gifts for
dependent children

Encouragement Award

•	Annual events such as
the children’s Easter and
Christmas parties and Annual
Christmas Luncheon
Easter Party

•	Increase the number of welfare grants
being given to Police Legatees by
identifying needs within the families’ or
individual’s lives.
•	Implement a new database in 2015 to
better service our Police Legatees and
improve efficiency in the management and
record keeping of our constituents.
•	Development of a new NSW Police Legacy
event in 2015 to include the wider Police
family including parents of deceased Police
officers, older Police Legatees who used
to attend the adventure camps as children
and bring together supporters, fundraisers
and local area Police.

•	Introduction of a Board Charter to support
our constitution and assist Directors on
fulfilling their roles.

• Children’s adventure camps

•	Kokoda Trail Program for Legatees
18 – 25 years annually in April

•	Expand our tertiary scholarships in 2015 to
five Police Legatees who have performed
well during their HSC.

“I’m always so proud
to be a part of the
Police Family.”
Mary (Mollie) Burwood

12 NSWPOLICELEGACY
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Police Legatee survey
Police Legatee Survey
NSW Police Legacy surveyed over 200
Police Legatees in 2014. The aim of
the survey was to reconnect with our
beneficiaries and better understand their
needs in addition to asking about their
personal experiences and feelings towards
NSW Police Legacy.
What our Police Legatees told us…
Susan Kellehear
“Police Legacy became a part of our
family in 1990 and have been there
for us the whole time. We were there
for the inaugural children’s camp
and loved the whole experience and
everyone involved. You are all very
special and giving. Thank you so much.
I live in Queensland now, but even
though I’m far, I know that if we were
ever in need, NSW Police Legacy would
be there for us.”
Nerida Dean
After 23 years a widow, it’s time for me
to give back to NSW Police Legacy. I’ve
been a part of the family for so long and
it’s been a wonderful support network
and provided very valuable material
resources in the way of educational and
vocational activities for the children.”
Margaret Aberhart
“It’s a beautiful and secure feeling
to know that after many years, I’m
still able to contact Police Legacy, at
any time and be remembered, to be
reminded that I’m still part of the
Police family”.
Peter Cotton
“Police Legacy does a fantastic job.
Knowing that my wife has not been
forgotten within the organisation
that she spent so much time working
for is very pleasing. The children are
always excited when they receive
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their birthday cards and Christmas
cheques because they believe that it’s
from mum, something she did for them
before she died. The little things go
a long way”.

Supporting our Police family
in times of need

Valerie Evans

Do it for Jack Appeal

“Police Legacy came to my aid when
my husband and my mother both died
within a few months of each other. I
was offered grief counselling which
was greatly appreciated. The local area
lunches with other Legatees in my area
was of great comfort and 12 years later
I still attend these lunches and have
formed friends that I will have for life.
The Police Legacy family is a very caring
group who will offer as much assistance
as is needed in times of loss”.

Craig Norman is an unsworn officer
working in Police prosecutions. When
Craig’s 7 year old son Jack was diagnosed
with an inoperable brain tumour in 2014,
Craig’s colleagues approached NSW Police
Legacy for assistance in raising funds for Jack
and the Norman family for the tough times
ahead. NSW Police Legacy was able to
assist their fundraising activity providing the
fundraising framework, online fundraising
platform and assisting with promotions and
marketing to initiate the appeal.

Sonya Matthew
“I’ve been cared for by Police Legacy
for 20 years. After losing my husband
I was left with 3 boys aged 7, 5 and 1. I
can’t express enough thanks for all the
assistance given to me and my family.”
Verity Greenwood
“Police Legacy gave me the support I
needed and gave my children a reason
to smile again after the death of their
father. They created a link to the Police
family which my children and I are
proud of, a service that my husband was
proud to be a part of.”

The news of Jack’s struggle touched the
hearts of the Police family and also the
Marrickville community where Jack goes
to school. The fundraising amounted
to a total of $73,672 and exceeded
everyone’s expectations. The response
from the Police family and community
was phenomenal and it inspired people
from all walks of life to participate and start
fundraising to help Jack.
Joy Mortimer
“I’m happy to say that today I banked
the “Sunflowers for Jack” fundraising
money, $528. You have so many
supporters Jack. We wish you well.
From Joy and all the people with
sunflowers growing in their gardens
to bring some brightness into a
sometimes grey day”.

Our funding
Our Police Legacy family make a huge
contribution to NSW Police Legacy. We are
a small office operationally but we are lucky
to have many friends. Our fundraisers and
donors make a huge impact to the benefits
and services that we are able to provide to
assist our Police Legatees on their journey
ahead. We keep our supporters up to date
with communications to show them how
their money is helping us make a difference
through the NSW Police Legacy newsletter
and contributions to the NSW Police Force
magazine Police Monthly and the Police
Association of NSW publication, Police
News. We would like to acknowledge and
thank all of our fundraisers and supporters
who have made gifts or raised money for
us throughout the year. They have made a
significant difference to our work this year.

Where the money
comes from

$1,309,839.47
Regular giving

$392,593.15

Commission –
Child Safety Handbook

Fundraising

Regular giving

Fundraising at NSW Police Legacy comes in
many forms. We manage major fundraising
activities such as the Blue Ribbon Raffle
and Blue Ribbon Ball as well as manage a
large network of community fundraisers
who initiate fantastic fundraising events to
assist us with the work we do. In 2014 the
Blue Ribbon Raffle raised close to $30,000
while the success of the Blue Ribbon Ball
brought in close to $100,000. Other major
fundraising events in 2014 included the
Remembrance Bicycle Ride, the NSW
Police Legacy Boxing Tournament and the
Wall to Wall Ride for Remembrance.

Regular giving allows us to plan with
confidence, invest in long terms programs
and services; and seek solutions to
supporting our Police family through times
of need. Last year close to 10,000 regular
givers helped us raise $392,593 for our
Police family. We also introduced automatic
workplace giving for new
Police Force graduates coming through the
Academy.

How the money
is spent

$1,054,727.65

We actively engage with our Police family
and supporters through our social media
pages, encouraging them to interact
through Facebook and LinkedIn. Our
online community significantly increased
in numbers through digital engagements
and we are pleased that our community
supporters continue to grow and like our
page, sharing our social media posts across
their own social networks.

Fundraising

$187,302.07
Administration

$32,682.26
Advertising and
Marketing

$47,426.14

$37,107.26

•	A sense of still belonging and having a link
to the Police family

Fundraising and
corporate partnerships

Benefits and Services

•	The material resources; education grants,
welfare grants

$786,882.09

What do they value from
NSW Police Legacy?

Social media

• The social support and Legatee networks

•	Children’s activities including holiday
camps and parties

$396,779.09
Other

$400,856.97
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Police family stories
NSW Police Legacy Boxing
In 2013 NSW Police Assistant
Commissioner Alan Clarke organised the
first Police Boxing tournament to raise
funds for NSW Police Legacy. The event
grew and in 2014, over 100 Police officers
registered to fight in the competition. Each
entrant undertook a gruelling 16 week
training program in preparation for the final
assessment which saw the group reduced
to 40 of the best male and female fighters
who then donned a pair of gloves at the
one night gala event and put their bodies
on the line to battle it out for the title.

In 2013, his idea became the
Remembrance Day Bike ride when he
was joined by 27 officers who rode from
the NSW Police Memorial in The Domain
Sydney to the National Police Memorial in
Canberra raising $17,000 for NSW Police
Legacy to support past and present Police
and their families. Last year 62 riders raised
$62,000 and the ride is expected to
increase in the future.
The money raised has paid for four
educational scholarships, grief counselling
and other activities such as holiday camps
for children.

The event saw some major celebrity
endorsements including Mark Bouris,
and the Sydney City Roosters players
including Sonny Bills Williams and
Anthony Minichiello. The event raised
over $100,000.

The gift of giving back to the
Police family

Remembrance Bicycle Ride
Four years ago whilst participating in a
charity bike ride from Sydney to Canberra,
Senior Constable Craig Tonks thought
about starting a similar bike ride for the
families of fallen Police officers.
“I sat on the idea for a while until the death
of Bryson Anderson, who worked at the
Hawkesbury Command, which is next to
The Hills, an area where I had attended
many jobs. Policing is a unique occupation.
We choose the job we do, however, our
families don’t. Of course it is more common
for the death to be from illness than directly
on the job but it still leaves a family behind,
often without their major income earner.”

Peter White was born on 25 May 1924 in
Gilgandra, Country NSW, the eldest of the
four children of Jack and Adelaide White.
His father was a shearer by trade. The family
moved to Coonamble before the youngest
child, Mary was born. During WWII, Peter
joined the army but was still training when
the war ended. After the war, many young
people left the country towns and travelled
to the cities looking for work. Peter came
to Sydney hoping to join the Air Force, but
chose instead, the NSW Police Force. In an
interview about his retirement in 1984 he
was reported saying

“After a fortnight’s training,
they let me loose on the public.
Actually I only intended on
staying a few years, but time
just goes by and you stick
with it”.

How we work
Having been brought up in the country,
Peter was a good horseman and so
became part of the Mounted Police. In
those days the Police had a “beat” to walk,
instead of driving around the suburbs.
Peters ‘beat’ took in the streets around
Dolls Point which had several seaside
cafes. One café in particular was to
become his favourite because of the pretty
waitress, Lillian Cross who had also come
from the country to Sydney.
After they married, Peter was transferred
to Tumbarumba. As a Constable, Peter’s
superior was Sergeant ‘Pat’ Southwell.
During the years spent in Jambarumba,
Peter became involved in forming a cricket
team made up of prisoners from the
local prison farm. Of course they could
never travel to ‘away’ matches and their
opponents had to come to them!

When Superintendent White retired in
1984 he said “The NSW Police Force
is the largest club a person could hope
to become a member of. Police stick
together in a way unlike any other
organisation, the fellowship is very
strong”. Peter passed away on 12
September 2011.
Peter’s daughter Margaret visits the NSW
Police Legacy office every month or so
with envelopes filled with donations.
After many cups of tea, biscuits and
lovely long chats, we discovered that
Margaret owed her father some money
and promised him that she would pay
him back every single cent. Since his
passing, Margaret has been paying her
father’s debt to NSW Police Legacy. A
very special woman indeed.

Peter and Lillian had two daughters,
Margaret born in 1949 and Shirley, born
during the bushfires of 1951. Peter was
transferred to Cronulla in 53 and the family
lived in the apartment above the Police
station on the Kingsway. That apartment
was converted into offices years later, but
during their school years, Margaret and
Shirley called the Police station home.
With promotion came the need to move
again, and this time Peter bought a block
of land at Heathcote and built on it.
Margaret and Shirley attended High School
at Heathcote and Peter was stationed
in various suburbs including Hurstville,
Kogarah, Cabramatta, Sutherland and
Helensburgh.

NSW Police Legacy’s governance
framework
NSW Police Legacy operates ethically
and effectively to meet our statutory and
regulatory requirements. We proudly
adhere to the governance standards as
developed by the Australian Charities
and Not-For-Profit Commission (ACNC).
We are also obligated to the Australian
Securities and Investment Commission
(ASIC), Australian Taxation Office (ATO)
and the NSW Office of Liquor Gaming and
Racing (OLGR).
The successful activities that realise the
achievement of our strategic plan are
determined and monitored by NSW
Police Legacy’s Board of Directors and
sub-committees. Elections to the Board are
held every year and any member of NSW
Police Legacy Limited can nominate or be
nominated for the office of Director.
The NSW Police Legacy Board of Directors
is organised into four sub-committees and
these groups are in regular communication
between meetings progressing and
promoting various programs for NSW
Police Legacy.

Chairperson Paul Bousfield, Director Ken
Moroney, Director Robert Minns, Company
Secretary Elizabeth Svoboda
Finance committee 		
The Finance Committee is responsible for
the annual budget and monthly review
of financial reports whilst determining
strategies for maintenance of current and
alternate income streams.
Treasurer Ian Colless, Company Secretary
Elizabeth Svoboda, Accountant Rita Zhang
Benefits and services committee

Corporate governance committee

The Benefits and Services Committee is
responsible for the current welfare services
and events and to ensure they are meeting
the needs of our Police Legatees and are in
keeping with our objective “that no partner
or child of a deceased serving or former
serving NSW Police Force officer will ever
feel forgotten or in need”.

NSW Police Legacy is a company limited
by guarantee and governed by a voluntary
Board.

Director Jane Prior, Director Peter Rankin,
Director Michael Cook, Network
Coordinator Karen Murphy

Our Committees

“The support given
to me and especially
the children has been
absolutely overwhelming.
Police Legacy has been
a solid base from which
myself and the children
have been able to move
ahead with our lives.”

It brings together all the essential
governance information that Directors need
to know to effectively carry out their duties.
It is designed to be a living document
which will be reviewed and amended as
required to ensure the Board provides
effective, efficient and accountable
direction and management to the strategic
goals of our charity.

The Corporate Governance Committee is
responsible for ensuring that NSW Police
Legacy maintains best practice corporate
governance by fulfilling its obligations to its
members, stakeholders and in accordance
with any regulatory regimes prescribed by
the ATO, ASIC, the ACNC and OLGR.
We have introduced a Board Charter to
support and complement our Constitution.
The Charter assists Directors in
understanding their roles, responsibilities,
Board processes and organisational
matters.

Marketing and fundraising
committee
The Marketing and Fundraising Committee
is responsible for the overall strategic
direction of marketing, communication and
fundraising initiatives at NSW Police Legacy.
Chairperson Paul Bousfield, Vice
Chairperson Paul Martin, Director Sid
Berkowitz, Marketing and Fundraising
Manager Julia Ridulfo

Debra Garden
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Our leadership

Directors

The successful operations of NSW Police Legacy are heavily
reliant on the loyalty, passion, drive and vision by the Board of
Directors, led by Chairperson Senior Sergeant Paul Bousfield.

Our Directors are committed to making positive impact decisions to
further the future of our serving and retired Police officers and their
families. They are transparent, collaborative and accountable in
their actions and contributions in their committees.

Senior Sergeant Paul Bousfield

Inspector Paul Martin

Inspector Ian Colless

Sidney Berkowitz

Peter Rankin

Detective Senior
Constable Jane Prior

Chairperson of NSW Police Legacy

Vice Chairperson

Treasurer

Paul has been the Chairperson of NSW
Police Legacy since May 2013 as the
Minister of Police’s Representative.. He was
a Director on the Board of Management
for 5 years prior to his appointment to
Chairperson. He is a Senior Sergeant
with the NSW Police Force and is a staff
officer within the Education and Training
Command. He has a wealth of experience
with his 25 years of service.

Inspector Paul Martin has been on the
Board of Management of NSW Police
Legacy since 2006. He has been a serving
member of the NSW Police Force since
1992 after a career in the Royal Australian
Air Force. He still currently serves as a
Royal Australian Air Force Reserve and has
consistently dedicated his time as camp
supervisor on the NSW Police Legacy
adventure camps.

Inspector Ian Colless joined NSW Police
Legacy as Treasurer in 2009. He has an
Advanced Certificate in Accounting and is
currently stationed at Rosehill LAC.

Sid is our longest serving Director
after being nominated as the Board’s
Representative in 2005. He holds
Diplomas in Marketing and Business
Management and is the Director of
Dinkum Direct Marketing.

Peter was appointed to the Board of
Management in November 2013. He is
the current State Secretary for the Retired
Police Association of NSW, a position he
has held since July 2009. Peter joined the
NSW Police Force in 1961 and enjoyed
a successful career before retiring as
Superintendent in August 2000.

Jane currently works in the Child Abuse
Squad as Detective Senior Constable.
Her involvement with NSW Police Legacy
increased after many years organising
fundraising activities to take Police Legatees
across the Kokoda Track, a program that
she continues to be a part of and manage in
her role as Director.
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“Our relationship
with members, staff
and the Executive
Committee continues
to grow and their
‘feet on the ground‘
in regional areas is of
great assistance to us
and our families.”

Directors cont’d
Detective Inspector
Michael Cook

Assistant Commissioner
Michael Corboy APM

Sergeant Robert Minns

Ken Moroney AO APM

Our supporters
Police Association of NSW

Michael has been a Director since 2010.
He is an Investigations Manager with the
State Crime Command’s Drug Squad
and has been a serving officer since he
graduated in 1980. He holds a Master’s
Degree in Public Policy.

Michael has been on the Board of
Management as the Commissioner of
Police’s Representative since 2007. Michael
holds a Master’s degree in Leadership
and Management in Policing, a Graduate
Certificate in Applied Management and is
currently Chair on the Board of Studies of
the Australian Institute of Management.

Robert has been a representative for the
Police Association of NSW since 2013.
He has been a serving Police Officer since
1985 and a member of the Australian Army
Reserve Infantry from 1982-1992. He is
actively involved in welfare in the Illawarra
Shoalhaven area where he works and in his
role as the PANSW delegate.

NSW Police Legacy began due to the
foresight, drive and support of the Police
Association of NSW. Seven members of
our Board are nominated and supported
by the Association and our office in
Elizabeth Street is provided free of rent.
Our relationship with members, staff and
the Executive Committee continues to
grow and their ‘feet on the ground ‘in
regional areas is of great assistance to
us and our families. As part of the Police
Association Death Benefit Scheme
they also provide a significant seeding
grant to Trust Funds established for
the dependent children of deceased
members of the PANSW or if the spouse
of a serving member passes away.

Former Commissioner of Police Ken
Moroney has been on the Board of
Management as Director since 2012. He
enjoyed a successful career in the NSW
Police Force before retiring after 45 years
of service to the community in 2007.
He continues to support not for profit
organisations in his various roles on
charity boards.

Our people
NSW Police Legacy
is able to deliver a
range of benefits
and services and
compassionate
support each
year because of
our dedicated
and passionate
employees.
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Elizabeth Svoboda

Police Bank

Julia Ridulfo

Karen Murphy

Rita Zhang

w

Company Secretary

Marketing and Fundraising Manager

Network Coordinator

Accountant

Elizabeth Svoboda was appointed
Company Secretary in February 2013.
Prior to this role Elizabeth worked
in financial services in the areas of
administration and compliance. Elizabeth
has a Bachelor of Applied Science and
a Grad Diploma in Accounting and is a
registered Chartered Secretary.

Julia Ridulfo was appointed Marketing and
Fundraising Manager in October 2013.
Julia’s experience stems from a Bachelor’s
Degree in International Communication
and a Diploma in Business majoring in
Marketing and Public Relations. Julia is
responsible for developing, implementing
and managing the marketing strategies
and income generation activities for NSW
Police Legacy.

Karen Murphy joined NSW Police Legacy as
Network Coordinator in September 2013.
She is responsible for being the key point
of contact with our Police Legatees. She
focuses on assessing individual and family
needs, and responding appropriately in
line with NSW Police Legacy’s benefits and
services offerings. Karen has a Bachelors
in Behavioural Science and a Master of
Science in Equality Studies.

Rita has a Degree in Electronic Engineering
from the University of North China and an
Accounting Degree from the University
of New South Wales. Rita works with us
two days per week and completes all our
accounting requirements and liaises with
our financial auditor to ensure all finances
meet regulatory and statutory obligations.
Rita worked as a contractor before she was
made permanent part time in 2013.

Our other major sponsor is the Police
Bank. Throughout the last year the Police
Bank has continued to assist and sponsor
our fundraising efforts. They provide
significant donations to our special
events as part of a significant sponsorship
agreement. The Board of Directors are
Trustees of almost 200 trust Funds as
established by funds initially provided
by the Police Association of NSW. There
is a significant amount of administration
that accompanies these funds and the
Police Bank provide a wonderful service
and do not change any fees for their
maintenance whilst providing us with
competitive interest rates.
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Contact us:
NSW Police Legacy
PO Box 20065,
World Square NSW 2002

t: 02 9264 1311 f: 02 9283 7898
e: info@policelegacynsw.org.au
w: www.policelegacynsw.org.au

