
NSW Police Legacy

Annual Report 2018
Supporting the men and women who serve 

and protect our communities



ii » Annual Report 2018

Our Work



Annual Report 2018 » 1

Contents
Our Organisation 02

Our Work  04

 » Chair’s Report 04
 » Our Strategic Plan 07
 » 2018 Highlights 08
 » Mission Moments  10
 » BACKUP for Life  14

Our People  18

 » Patrons 18
 » Board of Directors 19

Structure and Management 22

 » Governance 22
 » Governance Framework 22
 » Our Committees  22
 » Our Funding  22
 » Our Partners 24

Financials  26

 » Treasurer’s Report 26
 » Financial Statements  28

This Annual Report summaries the activities and performance of NSW 
Police Legacy for 2018 against the main goals and strategies outlaid in its 
strategic plan. The document reports on the financial results of the last 
year as well as looking ahead. We thank all contributors to the Annual 
Report for 2018. Cover: Police Legatees Joel Bryant and Erin McCulloch 
with Commissioner Fuller. Designed by www.frescocreative.com.au 
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Our Organisation
NSW Police Legacy is a strong and compassionate not-for-profit organisation that 
has been caring for the Police Family since 1987. The History of NSW Police Legacy:

Our vision 
The preeminent police 
charity protecting the 
police family.

Our purpose 
To build a strong, resilient 
and charitable police family.

1992
Commissioner Tony Lauer 

formally acknowledged 
NSW Police Legacy as 

an important entity in the 
overall support of the 

NSW Police Force and its 
members.

1994
First inaugural Police 

Legacy Children’s Camp 
was held in Canberra and 
included police Legatees 

from Victoria Police 
Legacy. 

1998
First edition of the Child 

Safety Handbook, a 
publication focused on 

raising awareness of child 
safety, was published. 

1989
NSW Police Legacy took 
over the administration 
of Legatee Trust Funds 
arising from the Police 

Association of NSW Death 
Benefit Scheme.

The first National Police 
Legacy Conference was 
held in Victoria to build 

relationships between State-
based Legacies. 

1993

Police Chaplains 
were approved to 

provide assistance to 
NSW Police Legacy. 

1997

First Trust Deed with 
the Police Association 
of NSW signed. NSW 
Police Legacy became 
a Company Limited by 

Guarantee. First Annual 
General Meeting was held.

1990

NSW Police Legacy was 
founded by Deputy 

Commissioner Barney Ross 
and President of the Police 
Association of NSW, Lloyd 

Taylor, after identifying a 
need to support the families 
of deceased police officers.

1987

Our Organisation

Our values 
Respect: We honour the proud tradition of policing and the 
police family.

Compassion: We take pride in providing compassionate, 
continuous and long-term support to the people in our care. 

Family: We embrace the camaraderie and unique bond shared 
across the police family. 
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Who we support 
NSW Police Legacy was historically established to support the 
widows, widowers, partners and dependent children of deceased 
NSW Police Officers – our police Legatees.  

Today, we care for many members of the police family including 
our police Legatees, the parents of deceased police, serving and 
retired police and their families in necessitous circumstances, and 
former police and their families as they transition from a career in 
policing to civilian life. 

Who we are 
NSW Police Legacy was founded as an Association in 1987 by members 
of the Police Association of NSW in collaboration with the NSW Minister 
of Police and the NSW Commissioner of Police. We became a company 
limited by guaranteed in 1990 and are governed by a voluntary Board. 

Our resources 
10.6 full-time equivalent staff at the NSW Police Legacy office 
as of 31 December 2018.

2002
Inaugural Glenn 

McEnallay Memorial 
Dinner, held in memory of 
Senior Constable Glenn 
McEnallay who was shot 

on duty. This later became 
the Annual Blue Ribbon 

Ball of today. 

NSW Police Legacy was 
invited to be a part of 

the Planning Committee 
for the Police Memorial 

in Sydney. 

2000

First meeting in Canberra 
for the development of the 
National Police Memorial. 
$2.5M was granted by the 

government for a memorial for 
police officers killed on duty. 

2004

2016
As a result of $2M 

Government funding, 
the NSW Police Legacy 

BACKUP for Life program 
was launched. 

NSW Police Legacy was 
awarded management 

of the Police 
Benevolent Fund. 

2015

2006
Inaugural NSW Police 
Legacy Kokoda Trek.

"In 2018 Police Boxing and the Remembrance Bike Ride
together break the $1 million fundraising mark.”

2018
Flagship events 

Police Boxing and the 
Remembrance Bike 

Ride together break the 
$1 million fundraising 

mark for the Police 
Family.

Special constables 
included for the first time 

as NSW Police Legacy 
beneficiaries. 

2017



4 » Annual Report 2018

After being elected by the Board last May I set myself 
three main goals for my term as Chair:

 »  to engage with our Police Legatees and serving Police 
Officers who support NSW Police Legacy;

 » to increase the profile of NSW Police Legacy amongst 
serving NSW Police Officers; and

 » to increase our funding through regular payroll 
deductions.

Over the last twelve months I have been focused on 
achieving these goals with the intention of making 
NSW Police Legacy an exemplary organisation in a very 
competitive not-for-profit field.

Late last year we sent out our first beneficiary and 
supporter survey, to help us determine the direction we 
should take in order to best support the needs of our 
people. The results of this survey have been evaluated, 
and overall there was a very high level of satisfaction in 
the role NSW Police Legacy performs in the lives of both 
our beneficiaries and supporters. In the positive feedback 
received, Police Legacy was seen as highly trustworthy, 
and our services were much valued by our beneficiaries.

There was, however, a call for us to further expand 
our services to meet the many varied and distinct 

needs of our beneficiaries, and it is this call I hope to 
address with our current campaign to increase regular 
payroll deductions by serving officers. We have been 
proactively raising awareness amongst the senior 
managers of NSW Police Force about the importance 
of regular giving, and with this foundation firmly 
embedded, we have now embarked on our targeted 
campaign to raise the number of officers donating, and 
the amount donated each fortnight. With the success of 
this campaign will come an increase in both the size and 
the stability of our base revenue, which will allow us to 
further expand our range of services and better meet the 
needs of our Police Legatees.

It was a great honour to have Commissioner Fuller 
join us on the Annual Kokoda Trek this year, and we are 
using the momentum of his personal challenge to drive 
the momentum of this campaign. Every small step, every 
small donation, can have a big impact down the track. 
The Commissioner undertook his journey with Police 
Legatees not only from NSW but from other States and 
Territories, and in experiencing the Trek with this varied 
group he gained invaluable insights into their lives, 
hardships, and struggles. Every single Police Legatee 

It is with great pride that I come to the end of my first year as  
Chair of NSW Police Legacy. It is a distinct privilege to be in this 
position, and I take the honour and the responsibility very seriously.

From top left: 

1. Snr Csts Jono 
Wright and Matt Foley 
presentation. 
2. Gary Merryweather 
at the Blue Ribbon Ball. 
3. Presentation to 
President of the Royal 
Papua New Guinea 
Constabulary Legacy 
Incorporated.
4. Elizabeth 
Svoboda with Fmr 
Commissioner 
Andrew Scipione 
and Joy Scipione.

Chair’s Report

Our Work



has a unique set of circumstances, and a unique perspective to offer 
the world.

It was with this in mind that I attempted to go to as many Local Area 
Lunches as I could over the past twelve months. This included a road 
trip with Community Support Officer Leisa Doherty up the North Coast 
of NSW, stopping off at lunches at Forster, 
Port Macquarie, Coffs Harbour and Tweed 
Heads. This proved to be an outstanding 
trip, where I was able to meet many of our 
widows and listen to their stories. I was also 
able to witness firsthand the true value of 
these lunches, bringing our widows together 
to form and strengthen steadfast relationships 
and support networks. In my term as Chair I 
will continue to make it a priority to attend 
these Local Areal Lunches. There is no 
underestimating the value we can provide by 
directly connecting with our Police Legatees.

It is also important to recognise the 
continued and unwavering support we 
receive from our foundation partner the 
Police Association of New South Wales, our 
partner Police Bank, and the Commissioner 
on behalf of the NSW Police Force. Without this continued support, 
and our shared unity of purpose in our goal to support the police family, 
we would not be able to achieve the positive impacts that we do.

Over the last twelve months we have seen an increase in the calls 
for individual fundraising pages to assist police families in times 
of crisis and need. One remarkable fundraiser was in support of 
two Police Officers who were shot at Glenn Innes earlier this year. 

The GoFundraise page raised in excess of $40,000 in support of 
the two officers – an excellent result in itself – but more importantly 
it clearly demonstrated the support police have in doing their job to 
protect the community. Donations were received from all walks of 
life, from local community members and businesses, to the wider 

community of NSW and further afield. It 
was a true example of the real support we 
have from the community and the police 
family. Police Legacy will always look for 
new ways we can support the police family 
when help is needed.

Finally I would like to acknowledge 
the contribution to NSW Police Legacy of 
three of our long term Directors – Chief 
Inspector Paul Martin, Detective Chief 
Inspector Michael Cook, and Retired 
Superintendent Peter Rankin – who are all 
resigning from the board this year. I must 
also acknowledge Elizabeth Svoboda and 
Julia Ridulfo – two of our significant staff 
members who have recently taken on new 
challenges away from NSW Police Legacy. 
These people have all made significant 

contributions to making NSW Police Legacy a very strong and 
supportive charity for police families, and we very much appreciate the 
hard work and dedication they have shown over the years.

Detective Superintendent Gary Merryweather – Chair

“It was a great honour to have 
Commissioner Fuller join us on 

the Annual Kokoda Trek this year, 
and we are using the momentum 

of his personal challenge to 
drive the momentum of this 
campaign. Every small step, 

every small donation, can have a 
big impact down the track.” 
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“Our Police Legatees
will always be our family.”
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Strategic Plan

Community Services
The Community Services Team includes a Community 
Support Officer, Community Support Manager, and 
Community Events Coordinator. The team oversees a wide 
range of benefits and services targeted to Police Legatees of 
all ages. These range from one-to-one support and onward 
referrals to local area events and children’s holiday camps. 
We take pride in developing long lasting relationships with 
those we support and in constantly reviewing the services 
we provide in accordance with the needs of the group. Our 
services include:

Financial Assistance
Education Grants 

 »  Children from day care to post graduate level
 » Adults who need to re-train to return to the workforce 
 » Specialist scholarships awarded annually in leadership, 

technical studies, tertiary excellence, sporting excellence 
and police education and training

Welfare Grants and Special Assistance
 » Special assistance for families in necessitous 

circumstances 
 » Funding for up to 10 driving lessons 
 » Trust Fund administration and management 

Support and referral
 »  Welfare checks, crisis intervention, case management
 » Onward referrals to support services

 » Funding for <6 sessions with a registered psychologist 
 » A free initial assessment at the National Centre for 

Childhood Grief 

Children and Family Programs
 » Two Kids' Adventure Camps a year
 » NSW Police Legacy Kokoda Trek 
 » Christmas and Birthday cards and cheques for dependent 

children 
 » Parents of Police Officers Support Network 
 » Blue Heelers mentoring program 

Older Legatees
 » Care Alert alarms for over 65s
 » Individual needs assessments
 » Individual support for Legatees who have become 

isolated or simply need help accessing local services 
 » Transport support for accessing Police Legacy’s local area 

events
 » Annual welfare check phone calls and birthday flowers to 

those over 80 

Community Engagement Events 
 » Local area lunches held up to three times a year in 25 

different regions across the State 
 » Annual Christmas Luncheon 
 » Annual Family Picnic Day
 » Children’s Christmas Party
 » Other social events throughout the year to enable our 

police family to connect

Our Strategic Plan was developed in close consultation with staff and the Board of Directors, 
as well as our supporters, stakeholders and the wider NSW police family. A central goal 
of the organisation is to expand our care for the police family – as such we recognise that 
meaningful stakeholder engagement is a priority. 

Our Strategic Themes are:

Engagement
Benefits and 

Services Innovation People
Finance and 
Governance Infrastructure

From top: 

1. Fun at Family Day 
in the grounds of 
Government House. 
2. Presentation of 
donation totalling over 
$175,000, to officers 
Wright and Foley. 
3. Elizabeth Svoboda 
with Police Legatee 
Muriel Roy.
4. Taking the plunge 
on Kids' Adventure 
Camp in New Zealand.
5. Police Legatee 
Callum Stewart 
performs at Family Day.
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12 
staff work for NSW Police 
Legacy

12K 
supporters 

1,093  
Police Legatees

60 
Birthday Cards with 
$50 cheques were sent 
to Police Legatees under 16 

7 
Legatees participated in the 
NSW Police Legacy 2018 
Kokoda Track 

220 
Legatees attended the 
Annual Christmas Luncheon 
making use of the 10 buses 
we provided to get our guests 
there from around the State

110 
NSW Police Officers died 
in 2018; 12 serving and 
98 retired 

19 
Scholarships were awarded 
to Police Legatees for various 
endeavours

93 
kids attended our Adventure 
Camps

$4.4M 
held in 186 trust funds

$290K 
paid to trust fund 
beneficiaries for their 
benefit, maintenance 
and advancement

40 
Fundraising events were 
held throughout the year 
to raise money for our 
police family

2018 Highlights
2018 was an extraordinary year for our members, our legatees, our volunteers, 
our parents, our carers, our partners, our sponsors, and everyone who makes 
this organisation so much more than the sum of its parts. Here is a snapshot:

Our Work
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40 
Volunteers

60 
Local Area Lunches  
were held across the State

269 
over 80s phone welfare 
checks were made

4 
Care Alert Systems were 
installed for elderly Legatees 

$21K+ 
Spent on welfare and special 
assistance grants

269 
Bunches of flowers sent to 
Legatees over the age of 80 

107 
riders took part in the 2018 
Remembrance Bike Ride, 
raising over $115,000

$514K 
was raised by police officers 
or the public to directly assist 
members of the police family

783 
guests raised nearly 
$315,000 at the Annual Blue 
Ribbon Ball

$279K+ 
was spent in Education and 
Development Grants for our 
Police Legatees from Pre-
School to Tertiary Institutions

67 
Introductory packs were sent 
to new widows, widowers 
and partners

170 
Legatees and guests 
attended Family Day at 
Government House

“We take pride in providing compassionate, continuous 
and long-term support to the people in our care. "
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Kids’ Adventure Camps
In 2018 our young Police Legatees threw themselves into life with the true Police 
Legacy spirit of adventure. In January, 51 kids (including ten from AFP Legacy) 
took on the wilds of Narrabeen, with canoeing, climbing, surfing, sailing, tackling, 
scrambling, volleyballing, walking, and the telling of tall tales. And in July, another 
group of intrepid adventurers (40 from Police Legacy and 8 from AFP Legacy) went 
to Middle Earth! The New Zealand/Aotearoa adventure was an epic excitement, 
and included hot springs, glow worm caves, extreme sports, haka training, and 
Hobbiton. More important than any of these adventures, though, was the 
strengthening of the bonds our young Police Legatees share.

“A special shout out to NSWPL for looking after my 
daughter! I can’t thank you enough, the support and help 
you have given has and will continue to make such a 
difference for my daughter’s healing journey.”

Police Legacy Scholarships & Awards
As well as our general education grants, NSW Police Legacy has a number of 
scholarships available for our Police Legatees for purposes such as educational 
expenses, purchase of technology and equipment, and personal development 
through adventure. The Graham Kerslake Technical Education Scholarship was 
established in 2016 in memory of Graham George Kerslake, and honours his long-
standing commitment to trades education, The Catherine Burn Scholarship offers a 
young Legatee the chance to participate in a 12-day personal experience focussed 
on adventure and wilderness, the Bill Crews Memorial Scholarship is awarded 
each year to a police officer who has completed at least one year as a probationary 
constable, honouring the memory of Detective Constable William Crews VA, killed 

Our Work

Mission 
Moments
Our mission moments are the stories we hear that remind 
us why we do what we do, and what a privilege it is to 
share in the lives and the journeys of our Police Legatees.

From top: 

1. The boys get their 
adrenaline pumping at 
Velocity Valley on NZ 
Kids' Adventure Camp. 
2. Campfire stories on 
Kids' Adventure Camp 
in Narrabeen. 
3. Ready for our 
skydive simulation on 
NZ Kids' Adventure 
Camp.
4. At the top of Mount 
Eden on NZ Kids' 
Adventure Camp.
5. Sailing on Sydney 
Harbour on the January 
Kids' Adventure Camp.
6. Fundraising teddy 
stand at the Christmas 
Luncheon.
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“More important than any of these adventures, though,
was the strengthening of the bonds they share."
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“We had a spectacular turnout for the Blue Ribbon Ball 
with nearly 800 guests raising $315,000!”

Our Work
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on duty at Bankstown in 2010, and Tara’s Gift Memorial 
Award was established in memory of Sergeant Tara 
McLaughlin (Tobin), a dedicated supporter of our charity.

Blue Heelers Program
This program works with young people who have lost a 
parent or guardian, and gives them another role model in 
their lives as they develop an ongoing relationship with a 
PCYC case manager. Our young Police Legatees have taken 
part in programs including fitness training in preparation 
for the ADFA, motorbike maintenance, and assistance with 
high school educational requirements. It’s rewarding for all 
involved, and we look forward to expanding the program in 
the future.

Growing our Team! 
In 2018 we welcomed four new staff members to the NSW 
Police Legacy team. The BACKUP for Life team was joined 
by Richard Mills in the capacity of Project Assistant, Robyn 
Elmslie joined the organisation as Office Manager, Steph 
Carde took on the role of Events and Marketing Coordinator, 
and Teegan Hazell joined the Marketing & Fundraising team 
in the role of Community Fundraising Coordinator. 

“The staff are incredibly supportive and 
caring. Perfect qualities for their job.”

Blue Ribbon Ball 
The Blue Ribbon Ball was held again at the Sydney 
International Convention Centre, where the truly glamorous 
nature of our event shone like a star in Darling Harbour. We 
had a spectacular turnout, with nearly 800 guests raising 
$315,000 for our police family.
Once again Event Partner Hyundai Australia provided the 
generous gift of a Hyundai i30 Hatch for the Ball Raffle, 
and together with the Blue Ribbon Raffle, we raised nearly 
$75,000 in raffle ticket sales. Huge thanks must go to 
event sponsors Police Association of NSW and Police Bank, 

as well as Hyundai, Hicksons Lawyers, Armaguard, Norton 
Rose Fulbright, EML, Mackinson d’Apice, TAL Insurance, 
McCabes and Turramurra North Real Estate. 

“Thank you so much for helping me out 
so much since the passing of my wife. 
I honestly don’t know how I would get 
by without the assistance”.

Remembrance Bike Ride
As they have done now for seven years, the brave souls of 
the Remembrance Bike Ride made the 300km trek from the 
Wall of Remembrance in Sydney’s Domain to the National 
Police Wall of Remembrance in Canberra. Riding through 
the sun and through the storms, the group raised nearly 
$115,000 for NSW Police Legacy. Enormous thanks to the 
organisers, riders, support crew, staff, and sponsors, for 
enabling this grand tradition to continue.

Wall to Wall 
The ninth annual Wall to Wall Ride for Remembrance took 
place for the first time as part of National Police Week, and 
saw over 2,000 motorcyclists from all around the country 
riding in to Canberra to honour the fallen. The Sydney 
ride started at the NSW Police Wall of Remembrance in 
the Domain, and participants rode to the National Police 
Memorial in Canberra for a solemn ceremony at the National 
Police Memorial.

Family Weekend
Our first “Moving through grief as a family” weekend was 
held in September at the beautiful Quest for Life property 
in Bundanoon, and allowed six families to spend three 
days working through their personal healing journeys, 
facilitated by professionals and in a setting which allowed 
for deep intimacy and processing. Our families all had 
incredibly positive experiences and we look forward to 
running the program again.

From top: 

1. A very early start 
for the Remembrance 
Bicycle Ride.
2. The convoy of riders 
on the Wall to Wall 
Ride for Remembrance, 
destination Canberra. 
3. NSW Police Legacy 
staff at the the Blue 
Ribbon Ball.
4. Janet and Barry Hill 
at the Blue Ribbon Ball 
at the ICC in Sydney.
5. Smiles at the end 
of the Remembrance 
Bicycle Ride.
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BACKUP for Life Services
Short Term Counselling/Referral Program 
As of 1 May 2018 the BACKUP for Life 1800 4 BACKUP (1800 422 258) telephone 
line was terminated from the EAP provider Benestar and diverted directly through 
the BACKUP for Life office (with out-of-hours calls for emergency assistance cared for 
by Lifeline).

In addition to the introduction of our own psychotherapist, Ernst Meyer, for 
Sydney-based counselling, telephone counselling for remote areas, and crisis 
intervention, a further 32 suitably-trained counsellors and psychologists have been 
added to the BACKUP for life therapist’s database. 

In particular, therapists who are culturally aware of policing issues and who have a 
background in trauma informed care now assist our transitioning and former officers 
and their families. Family therapists have also been sourced to assist with couples 
therapy and child and adolescent care. 

The BACKUP for Life short-term counselling service has assisted 104 former officers 
and their families since 1 May 2018, with on average 40 sessions each month. This 
confidential support and counselling service has gradually increased, with most 
accessing the service taking advantage of the full 6 sessions available. Further 
engagement is now possible, with those attending counselling sessions being referred 
to programs and support services including the assistance of our mentors. Counselling 
services are offered for:

 » Anxiety, depression and stress-
related conditions

 » Grief and bereavement 
 » PTSD and trauma
 » Career transition
 » Addictions

 » Sleep and wellbeing
 » Relationship and family issues
 » Child and adolescent services
 » Building emotional resilience and 

adjustment

Mentoring Program
The BACKUP for Life Mentoring Program consists of former officers and their 
immediate family members who have volunteered to take on the role of trusted 
advisor, and who have successfully undergone the 4-day mentor training program 
(including certification in mental health first aid).

Our Work

From top: 

1. Anthony Minichello 
speaking at the 
BACKUP for Life Expo.
2. Police Legacy 
staff with Former 
Commissioner Ken 
Moroney at the Expo.
3. Gary Merryweather 
addressing the 
audience at the Expo. 
4. Video testimonial 
from Ernst Meyer at 
the Expo.
5. The Police Band in 
full swing. 
6.  "Bear Ladies" Gloria 
Brown and Marge 
Davis selling their 
police bears.

BACKUP 
for Life
Our BACKUP for Life program has gone from strength to 
strength, helping hundreds of former Police Officers and 
their families move into the next phase of their lives.
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“The short-term counselling service has assisted
104 former officers and their families since May 2018.”
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“ ...it was particularly nice to see many former officers
returning to the Expo for a second or third time.”

Our Work
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From top left: 

1. Esther Mckay at the 
BACKUP for Life EXPO.
2. Some of the 
exhibition vehicles at 
the Expo.
3. Jason Constable, 
Gary Merryweather, 
Terina Bruhn, Esther 
Mackay, Elisha Gestier.
4. Simon Bradstock 
from WorkSafe 
Solutions. 
5. Assistant dog 
Gidget.

Thirty mentors are currently trained and operating as 
first line of support in various locations across NSW, with a 
further 12 mentors currently in training. As part of their duties 
mentors collaborate with their Police Area Commands and 
assist both former and transitioning officers, along with 
family members. Mentors attend their local Retired Police 
Days, Career Confidence and Holistic Health and Wellbeing 
Workshops, WorkSafe Solutions Programs and the annual 
BACKUP for Life Expo, along with a number of other Police 
Legacy events throughout the year. In total mentors have 
engaged in 1573 contacts with former and transitioning 
officers and their families requiring peer support.

At least 40 mentors will be fully trained by July 2019 with the 
inclusion of a contingent of family members to provide much 
needed support and assistance. Supervision is now in place 
with our in-house psychotherapist Ernst Meyer contacting 
mentors several times per year, and Chaplaincy support 
provided by Chief Inspector Gary Raymond OAM (Rtd).

BACKUP for Life EXPO 2018
The third BACKUP for Life Expo was held on 1 November 
2018 at the Rosehill Racecourse Exhibition Centre. The 
purpose of the Expo was to encourage former officers and 
their families to reengage with the police family, whilst 
providing a broad range of support services to assist in the 
transition from policing to civilian life. 

The 2018 Expo was a resounding success, and there was 
a much higher percentage of serving police considering 
transitioning in attendance. From the feedback of those 
who attended there was a marked increase in confidence 
levels, and it was particularly nice to see many former officers 
returning to the Expo for a second or third time. 

There was a number of speakers and presenters, with the 
Police Association hosting watch presentations to a number 
of retired officers. Anthony Minichiello and Matt Elliott of 
The Change Room facilitated an informative presentation on 
holistic health, nutrition and wellbeing.

We had 65 stand holders this year, displaying a variety 
of services. Complimentary food and beverages made the 
day a social gathering, and it was encouraging to see the 
number of families making a day of it. The breakout areas 
gave people a place to gather, and served as a comfortable 
area to catch up with former colleagues and friends. The 
police band created a lovely low-level background to their 
discussions, which assisted with atmosphere yet allowed 
attendees to talk and mingle.

The BACKUP for Life mentors were of great assistance 
throughout the day, giving support and guidance as required. 
Our volunteers were an intrinsic part of the Expo and added 
to the overall success of the event. It was also great to have the 
Tactical Operations Unit Lenco BearCat armoured rescue vehicle 
along with HWP cars and the Dog Squad on display. The NSW 
Police Legacy team as usual put in a phenomenal effort which 
contributed to the overall success of the day. 

Career Development Incentives
In total, 72 career development incentive applications have 
been approved, with 42% of recipients transitioning to 
full- or part-time employment or study opportunities. As this 
initiative develops, a wider range of services and benefits are 
being utilised including:
 » Completing qualifications or engaging in the recognition 

of prior learning (RPL) process with a registered training 
organisation

 » Vocational skills assessment, resume preparation, 
recruitment and assistance navigating the job application 
and interview process

 » Short courses such as real estate qualifications, social 
work, disability services, and WHS Certificates

 » Small business start-up, certification, licenses and 
equipment

 » Study opportunities 

Workshops
The BACKUP for Life career confidence program continues 
to roll out state-wide workshops, facilitated by a qualified 
career coach, to assist with building confidence around 
self-branding, resumes, LinkedIn profiles, interview 
techniques and navigating online job platforms. These 
programs are a positive opportunity for former and 
transitioning police and their families to kick start their new 
career, and are available in both Country and Metropolitan 
areas around NSW.

Holistic Health and wellbeing workshops are also 
offered to former officers to assist with strategies and 
techniques to manage PTSD and trauma-based symptoms, 
and to improve overall wellbeing, including diet, sleep, 
and communication skills, along with tools and strategies 
to calm the nervous system and maintain a sense of 
equilibrium. A similar program is run for the families on 
a separate day and specifically addresses the role that 
families play within the policing environment. 

Our four-day WorkSafe Solutions Programs are also 
producing brilliant results with those seeking skills to 
secure employment. This program is professionally 
facilitated by two former officers with a lived experience of 
both corporate and policing backgrounds. Participants are 
transitioning into high-level careers and enjoying a strong 
success rate with recruiters and the program’s corporate 
partners, with employment rates sitting at 51.2%.

Collaborations and pilot programs
The BACKUP for Life Project has now successfully 
established positive connections and collaborations 
within the insurance industry and key stakeholders, and 
in addition a number of pilot programs are also in early 
development and trail phases with implementation 
proposed over the next 12 months. 

E. Mckay – BACKUP for Life Project Coordinator
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Leadership

Patrons 
It has been a long-standing tradition that NSW Police Legacy has been honoured with the patronage 
of the serving Governor of NSW, the vice-patronage of the NSW Commissioner of Police, and the 
Police Minister of our State. We thank them for their continued support of our charity.

Board of Directors 
NSW Police Legacy is deeply indebted to the contribution of its Board of Directors, led by Chair 
Detective Superintendent Gary Merryweather APM. Our Directors are committed to enhancing 
the lives of our Police Legatees through strong and positive decision making.

NSW Police Legacy’s Board of Directors includes representation from 
the Commissioner of Police, the Minister of Police, the Police Association 
of NSW, and community representatives nominated by the Board. 

His Excellency General, 
The Honourable David 
Hurley AC DSC (Ret’d) 

Minister for Police and 
Minister for Emergency 
Services, The Honourable 
Troy Grant MP

NSW Commissioner 
of Police Mr Michael 
Fuller APM

Patron Vice Patron Vice Patron
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Detective Superintendent 
Gary Merryweather APM
Gary Merryweather attested to 
the NSW Police Force in 1987. 
He was promoted to the rank of 
Superintendent in 2008, taking 
up Command positions at Monaro, 
Quakers Hill and Blacktown Police 
area Commands. In 2014 he was 
appointed as Commander, Blacktown 
Local Area Command, where he was 
an active White Ribbon Ambassador. 
Between 2014 and 2018 Gary was 
an Executive Member of the NSW 
Police Association, representing the 
Commissioned Officers, and was a 
delegate for the Police Federation of 
Australia. In this role Gary supported 
the welfare services provided to the 
membership and was a member of the 
welfare committee. Gary has served 
as Chair since 2017, continuing to 
expand the scope and the reach of 
NSW Police Legacy’s mission.

Detective Superintendent 
Mark Hutchings APM
Mark joined the NSW Police 
Force in 1981, moving to criminal 
investigations in 1987. He later 
performed duties as a Police 
Negotiator at a State and National 
Level. In 2004 he was promoted to 
Detective Superintendent, Operations 
Manager Central Metropolitan region, 
responsible for the coordination 
of all major events, operations and 
criminal investigations for the Sydney 
CBD. In 2006 Mark was appointed 
as the Commissioner's Chief of 
staff, Chief Superintendent to former 
Commissioner Ken Moroney. In 
2008 he was appointed Commander, 
Marine Area Command, responsible 
for all state-wide marine related crime 
and the coordination and control of all 
marine search and rescue incidents.

Mr Michael Aalders
Michael Aalders is a Retired Sergeant 
of the NSW Police Force. He joined 
in 1982 working mainly in the inner 
city and Sydney Metro area in general 
duties. In 1993 he became President 
of the Triple O Charity organisation, 
and together with other Police, Fire 
and Ambulance employees, raised 
over $1.5M for various charities. In 
1994 he became a Director on the 
Board of Management of the Police 
Benevolent Fund and later in 1995, a 
Director of the Police Provident Fund. 
He was also an Executive Member of 
the Police Association of NSW from 
2006 until 2016.

Chairperson Vice Chairperson Treasurer
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“Our Directors are committed to making positive
decisions to further the future of the Police Family.”



Our WorkOur People

Mr Peter Rankin
Peter Rankin was appointed to the 
Board of Management in November 
2013 and at the Annual General 
Meeting in May 2017 he was elected 
Treasurer. He is the current State 
Secretary for the Retired Police 
Association of NSW, a position he has 
held since July 2009. Peter joined the 
NSW Police Force in 1961 and enjoyed 
a successful career before retiring as 
Superintendent in August 2000.

Detective Chief Inspector 
Michael Cook APM
Michael has been a Director since 
2010. He is an Investigations 
Manager with the State Crime 
Command’s Drug and Firearms 
Squad and has been a serving officer 
since he graduated in 1981. He 
holds a Master’s degree in Public 
Policy. Michael is a regular camp 
supervisor on the NSW Police Legacy 
Adventure Camps. 

Sergeant Jon Goddard (Rtd)
Jon Goddard was appointed to 
the Board of Directors in May 2017 
as a representative of the Police 
Association of NSW. After a 20-year 
career in the NSW Police Force, he 
retired in 2018 at the rank of Detective 
Sergeant. He currently works as Lead 
Organiser at the Police Association 
of NSW. 

PANSW Representative PANSW Representative PANSW Representative

Leadership
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PANSW Representative
Assistant Commissioner Karen Webb APM
Karen joined the NSW Police Force in 1987 and has performed general duties 
and criminal investigations in both Sydney and regional NSW. She has led 
high-level projects including a joint National Institute of Forensic Science/
Prime Minister & Cabinet research project, and 100 Years of Women in Policing, 
and was recently Police Commander for the Invictus Games. In 2017 she was 
promoted to Assistant Commissioner at the Police Transport and Public Safety 
Command, leading the strategic direction, management and operations of 
a number of frontline and specialist commands including Police Transport 
Command, Aviation Support Branch, Dog Command, Emergency Management 
Unit, Marine Area Command, Mounted Unit and State Planning Unit.



Chief Inspector Paul Martin
Paul Martin has been on the Board of 
Management of NSW Police Legacy 
since 2006. He has been a serving 
member of the NSW Police Force 
since 1992, after a career in the Royal 
Australian Air Force. He has now 
retired from the Air Force Reserves and 
is a Chief Inspector at the Liverpool 
Police Area Command. 

Chief Inspector Colin Moore
Colin Moore has served on the Board 
of Directors since 2018. He is currently 
Professional Standards Manager for 
the South West Metropolitan Region. 
Previous to this he worked as the 
State Coordinator of Youth Command, 
working in partnership with PCYC 
NSW to provide positive role models 
and mentors for disadvantaged youth 
to divert them from engaging in 
criminal activity.

PANSW Representative PANSW Representative

Community Representative
Mr John Yates QPM
John joined Westfield in November 2013 in a newly created role as Director 
of Security for Scentre Group in Australia and New Zealand & Westfield 
Corporation in the United Kingdom, United States and the emerging 
markets. He is now the Director of Security for Scentre Group following the 
sale of Westfield Corporation in July 2018. John retired from the Metropolitan 
Police (Scotland Yard) in November 2011 after a 30-year career. His last 
role was as the UK’s most senior counter terrorism officer and as the senior 
advisor to the Prime Minister and Home Secretary on all law enforcement 
related security matters. He also led the UK’s response to the South East 
Asian Tsunami for which he was awarded the Queen’s Police Medal.
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"NSW Police Legacy 
is deeply indebted to 
the contribution of its 
Board of Directors, led 

by Chair Detective 
Superintendent Gary 
Merryweather APM. 
The Board hold the 
final responsibility 
and accountability 

for the success of the 
organisation, and work 
passionately and with 
dedication to ensure 

our commitment 
to our vision is 

carried through." 
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Structure  
and Management

Governance 
Our Governance framework and processes guide us to 
achieve our mission while conforming to the relevant laws, 
standards and codes of ethics to meet public expectations of 
accountability and transparency. 

They provide our staff with a clear sense of purpose and 
guide their behaviour in the day-to-day dealings with each 
other, our beneficiaries, donors and other stakeholders. 

Governance Framework 
NSW Police Legacy operates ethically and effectively to 
meet our statutory and regulatory requirements. We proudly 
adhere to the governance standards as developed by the 
Australian Charities and Not-For-Profit Commission (ACNC). 
We also adhere to the standards of the Australian Securities 
and Investment Commission (ASIC), Australian Taxation 
Office (ATO), NSW Fair Trade, and Liquor & Gaming NSW.

The activities that realise the achievement of our strategic 
plan are determined and monitored by our Board of Directors 
and Subcommittees. Members of the NSW Police Force can 
nominate or be nominated for the office of Director. 

The NSW Police Legacy Board of Directors is organised 
into two subcommittees and these groups are in regular 
communication between meetings, progressing and 
promoting programs for NSW Police Legacy. 

Our Committees
Corporate Governance Committee 
 » Chair Paul Bousfield/Gary Merryweather 
 » Executive Manager Elizabeth Svoboda 
 » Director Mark Hutchings

NSW Police Legacy is a company limited by guarantee and 
governed by a voluntary Board. The Corporate Governance 
Committee is responsible for ensuring that NSW Police 
Legacy maintains best practice corporate governance by 
fulfilling its obligations to its members, stakeholders and in 
accordance with any regulatory regimes prescribed by the 
ATO, ASIC, the ACNC and Liquor & Gaming NSW. We have a 
Board Charter to support and complement our Constitution.

The Charter assists Directors in understanding their roles, 
responsibilities, Board processes and organisational matters. 
It brings together all the essential governance information 
that Directors need to know to effectively carry out their 
duties. It is designed to be a living document which will be 
reviewed and amended as required to ensure the Board 
provides effective, efficient and accountable direction and 
management against the strategic goals of our charity.

Finance Committee
 » Treasurer Mick Aalders 
 » Chair Gary Merryweather 
 » FM Rita Zhang 
 » COO Elizabeth Svoboda 
 » Aidan Hughes Former CFO NSW Police Force 
 » Martin Green Treasurer Police Bank

The Finance Committee is responsible for the annual 
budget and monthly review of financial reports whilst 
determining strategies for maintenance of current and 
alternate income streams. 

Our Funding 
The NSW Police Force make a huge contribution to our 
charity. We are a small office operationally but we are lucky to 
have many friends. Our fundraisers and donors make a wide-
reaching impact to the benefits and services that we are 
able to provide to assist our Police Legatees. We keep our 
supporters up to date with communications to show them 
how their money is helping us make a difference, through 
the NSW Police Legacy Newsletter, website, and social 
media channels, and contributions to the NSW Police Force 
Magazine Police Monthly and the Police Association of NSW 
publication Police News. We would like to acknowledge and 
thank all of our fundraisers and supporters who have made 
gifts or raised money for us throughout the year. They have 
made a significant difference to our work.

Fundraising at NSW Police Legacy comes in many forms. 
We run major fundraising activities such as the Blue Ribbon 
Raffle and annual Blue Ribbon Ball, as well as manage a large 
network of community fundraisers who initiate fundraising 

From top: 

1. Paul Bousfield 
leads the Police 
Remembrance Day 
march. 
2. Gary Merryweather 
at the Wright and Foley 
Presentation. 
3. Former 
Commissioner 
Ken Moroney and 
Elizabeth Svoboda 
at the Christmas 
Luncheon.

Our Work

Our frameworks and processes allow us to work with maximum 
transparency in the best interests of our beneficiaries.



Annual Report 2018 » 23

Interest Income:  

$354,846 

Fundraising and Corporate Partnerships:  

$741,394 
“12,000 regular givers

raised $615,000!”

events to assist us with the work we do. In 2018 the Blue 
Ribbon Raffle raised $39,000 while the Blue Ribbon Ball 
brought in nearly $315,000. Other major fundraising events 
in 2018 included the Remembrance Bicycle Ride $115,000, 
NSW Police Boxing $122,000, and the Kokoda Trek $83,000.

Members of the NSW Police Force donate on a fortnightly 
basis to our charity. This regular income allows us to plan with 
confidence, invest in long terms programs and services, and 
seek solutions to support our Police Family through times of 
need. Last year close to 12,000 regular givers helped us raise 
$615,000 for our Police family. Income was generated from:

Police Contributions:  

$615,465 

Other Donations:  

$339,161 

Government Grant – BACKUP for Life:  

$507,300 
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Foundation Partner 
Police Association of NSW
NSW Police Legacy was formed thanks to the foresight, drive and support of 
the Police Association of NSW. Seven members of our Board are nominated 
and supported by the Association, and our office in Elizabeth Street is provided 
through a generous agreement. Our relationships with members, staff and the 
Executive Committee continue to grow, and their representatives around the state 
provide great assistance to us and our families. As part of the Police Association 
Death Benefit Scheme, they also provide a significant seeding grant to Trust Funds 
established for the dependent children of deceased members of PANSW, or if the 
spouse of a serving member passes away. 

"We are very appreciative of the financial and practical 
support of the Police Association and thank them for their 
generosity throughout the year." 

Police Bank
Our other major partner is Police Bank. Over the years Police Bank has given 
us enormous amounts of support and assistance with our fundraising activities. 
They provide significant donations to our special events, as well as a major annual 
sponsorship agreement. The Board of Directors are Trustees of almost 200 Trust 
Funds as established by funds initially provided by the Police Association of NSW. 
There is a large amount of administration that accompanies these funds, and the 
Police Bank provide a very generous service to us. 

Our Work

Our Partners
At NSW Police Legacy, we rely on community and corporate 
support to assist us in our work. We’re very privileged to work 
in partnership with the Police Association of NSW and Police 
Bank to help support Police Legatees and raise awareness of 
our work in the wider community.

From top: 

1. Minister for Police 
and Emergency 
Services The Hon Troy 
Grant speaking at the 
Blue Ribbon Ball. 
2. The Blue Ribbon 
Ball crowd. 
3. NSW Premier 
Gladys Berejiklian 
speaking at the Blue 
Ribbon Ball.
4. Kokoda Charity 
Golf Day.
5. The Police Band 
in action at the Blue 
Ribbon Ball.
6. Police Boxing 
Annual Gala.

Thank you to our Partners
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“At NSW Police Legacy, we rely on community 
and corporate support to assist us in our work."
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The audit report by PKF shows our organisation is adhering 
to good governance strategies, and confirms that the 
financial report for the Company has been properly drawn 
up, and associated records have been properly kept, 
during the financial year ending 31 December 2018 and in 
accordance with the relevant sections of the NSW Charitable 
Fundraising Act 1991 and the NSW Charitable Fundraising 
Regulations 2015. 

A significant focus of the last twelve months has been 
a review of our financial governance and compliance 
requirements. Over the reporting period the Board has:

 » Engaged with PKF and oversight of audit tendering
 » Approved increase of FTE staff in Finance from 1 to 

1.6 – improving the accountability and transparency of 
accounting functions

 » Approved the new role of fundraising coordinator – 
increasing the funds raised at The Blue Ribbon Ball by 
$45K and raising funds for third-party appeals by $385K

 » Increased community support staff FTE by 0.2 – 
improving Police Legatee engagement

 » Increased the investment portfolio from $4M to $8M
 » Overseen income on donation and salary deductions 

increase by 15% from $828,840 to $954,627
 » Overseen fundraising revenue increase by $52K and 

funds raised from third-party appeals of $513,812 
compared to $128,957 in 2017

 » Enjoyed an increase in income from investment of $73K 
(26%)

 » Approved beneficiary expenses increase of $143K – for 
new projects Family Weekend and Blue Heelers program

 » Budgeted for a deficit of $546K, and saw an actual deficit 
for the year end of $180K

In 2015, the NSW Government approved funding of 
$500,000 annually over four years for the provision of 
a welfare assistance program for former NSW Police 
Officers (BACKUP for Life). The fourth instalment of this 
funding was received in 2018. This program commenced 
in early 2016 and has been a huge success due in no 
small part to the efforts of Esther Mckay and Richard Mills. 
It should be noted that the BACKUP for Life funding is 

It is my great pleasure to present my first Treasurer’s report. It is an honour and a privilege 
to serve on the Board of NSW Police Legacy, and to ensure that the financial viability and 
governance of the organisation is appropriate and can stand up to the highest scrutiny. 

From top left: 

1. Police 
Remembrance Day. 
2. Legatees at the 
Christmas Luncheon.
3. Police 
Remembrance Day. 
4. Family Day at 
Government House.

Treasurer’s Report

Our Work
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coming to an end in June of this year and we are currently awaiting a 
commitment from government for the next round of funding.

We again acknowledge and are grateful for the salary donations 
from serving officers. They have been improving annually as the 
result of some fantastic work by all staff in raising awareness of our 
benefits and services to serving officers. 
The charity continues to implement its two 
major in-house fundraisers for the year – 
The Blue Ribbon Ball and the Blue Ribbon 
Raffle. In 2018 both events again achieved 
significant results. 

We continue to appreciate the significant 
support from our community fundraisers 
including the committees that organise the 
Wall to Wall, Kokoda Golf Day, NSW Police 
Legacy Boxing and the Remembrance Bicycle 
Ride. Also appreciated are the events and 
donations received throughout the year from 
many smaller fundraising efforts. These events 
form an integral part of the supportive fabric 
of the Police Family, and we are honoured to 
be recipients of their efforts. 

Also important are the many Local Area Lunches across the state, the 
parents’ support group, the Christmas events, the two annual camps, 
and the administration of scholarships covering sport, education and 
trade. None of these would be possible without the generosity of 
our supporters.

Whilst NSW Police Legacy is financially buoyant it is no time 
to become complacent, and the Board must remain vigilant to 
ensure that fundraising levels remain stable or increase in an ever-
competitive market. Just as important, the excellent reputation and 
branding that NSW Police Legacy enjoys and the support we offer 

our community fundraisers to ensure they 
adhere to compliance requirements must 
remain strong.

The net deficit for the company for 
the year ended 31 December 2018 was 
$180,160. Total assets decreased from 
$11,217,351 to $11,040,194 and liabilities 
increased to $407,754 from $218,737. 
Total equity is more than $10,632,440 
which represents a solid financial footing. 

The Board’s focus on financial 
accountability must remain strong – both as 
it relates to the overall performance of NSW 
Police Legacy, and also ensuring that we 
maintain our financial standards to meet all 
our statutory and regulatory obligations.

In closing may I extend my appreciation 
to the office staff and my fellow Directors for the manner in which they 
have undertaken their respective roles.

Michael Aalders – Treasurer, NSW Police Legacy

“We continue to appreciate 
the significant support from our 
community fundraisers including 

the committees that organise 
the Wall to Wall, Kokoda 

Golf Day, NSW Police Legacy 
Boxing and the Remembrance 

Bicycle Ride.” 
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Directors’ Report 
The directors submit herewith their report on the accounts of the company for the year ended 
31 December 2018. 

Directors 

The names of the directors in office at any time during the year and to the date of this report are: 
Gary Merryweather (Chair)
PANSW Representative 

Mark Hutchings (Vice Chair)
Commissioner of Police Representative 

Mick Aalders (Treasurer) 
PANSW Representative 

Colin Moore (Director) (Appointed on 8th May 2018) 
PANSW Representative 

Ian Colless (Vice Chair) (Resigned on 8th May 2018) 
PANSW Representative 
John Yates (Director) 
Board of Directors Representative 

Jon Goddard (Director) 
PANSW Representative 
Karen Webb (Director) (Appointed on 8th May 2018) 
PANSW Representative 

Michael Cook (Director)  
PANSW Representative 

Paul Bousfield (Chair) (Resigned 8th May 2018) 
Minister of Police Representative 

Paul Martin (Director)  
PANSW Representative 

Peter Rankin (Director) 
PANSW Representative  

Company Secretary 
Elizabeth Svoboda Ex Officio Member (Resigned on 25th January 2019)

Kellie Cooper Ex Officio Member (Appointed on 4th February 2019 
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 
 
Directors’ Report (continued) 
 
Our vision and mission 
A compassionate, inclusive and supportive Police family where no partner or former serving officer will ever feel 
forgotten or in need. 
 
To enhance the lives of Police Legatees by providing professional and compassionate support to all Police families 
who have suffered a loss through the provision of meaningful benefits, services and advocacy. 
 
Objectives 
New South Wales Police Legacy Limited is a charity dedicated to the welfare, care and financial support of police 
families following the death of their loved spouse, parent, partner; serving or retired.  We have committed our 
charity to honour their service and sacrifice and ensure their dependants remain part of and supported by the 
broader police family. Our charity’s aims as set out in our strategic framework are clear: 
• To maintain a contemporary awareness of the social environment as it applies to police legatees so as to act 

as an advocate as required and make appropriate recommendations regarding the provision of services. 
• To support the provision and state wide access to high quality and appropriate benefits and services for our 

Police legatees of all ages.  
• To strengthen relationships with key partners and sponsors – Police Association of New South Wales, Police 

Bank, Office of the Commissioner of Police and the NSW Police Force. 
• To provide high quality and strategic corporate communications that build support and impact. 
As the charity has evolved, so have the ways we support police legatees, whether adults or children; however 
emotional welfare and support is our number one priority and is primarily achieved by the co-ordination of varied 
social activities providing opportunity for our police legatees to meet with others, share similar experiences, 
develop bonds and to stay connected to the greater police family.   
 
Strategy 
There is rarely a single solution to helping a family work through their grief and get back on their feet in times of 
tragedy and need, which is why our support services are based on the individual family needs, providing a holistic 
support approach. 
 
Every family circumstance is different and grief is an individual experience. Depending on the families’ particular 
circumstance, their journey can be vastly different from another. This is why our support is always carefully 
considered and developed in collaboration with the family we help. 
 
We offer both financial and social support initiatives which are applied long term to ensure that our families 
continue to feel a sense of belonging to the Police family. We are flexible and innovative in the way we work and 
we never stop looking for better ways to have a greater impact. 
 
Activities 
The principal activity of the company in the course of the financial year was the operation of a charitable 
organisation to provide financial assistance and compassionate support to the families of deceased Police officers.  
No significant change in the nature of those activities occurred during the year.  
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 
 
Directors’ Report (continued) 
 
Performance measures 
 
The company has in place several performance measurement systems for its various functions. Program 
effectiveness is assessed against stated program objectives through regular monitoring and evaluation processes 
conducted by staff and directors.  
 
Meetings of directors and company secretary 
 

Full Name Attended  
Eligible to Attend 

Colin Moore 5 5 

Gary Merryweather 6 7 

Ian Colless  1 3 

John Yates  6 7 

Jon Goddard 6 7 

Karen Webb 4 5 

Mark Hutchings 6 7 

Michael Aalders 6 7 

Michael Cook  5 7 

Paul Bousfield  3 3 

Paul Martin  5 7 

Peter Rankin  7 7 

Elizabeth Svoboda 6 7 
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 
 
Directors’ Report (continued) 
 
Operating results 
 
The net deficit of the company for the year ended 31 December 2018 was $180,160 (net surplus in 2017: 
$174,639).   
 
Dividends 
 
No dividends were paid during the year as the Company has not issued shares to any member. 
 

Options 
 
No options to shares have been granted and no shares have been issued to the members. 
 
Directors’ benefits 
 
Since the end of the previous financial year, no director of the company has received, or become entitled to 
receive a benefit other than reimbursement for expenses incurred. All services were rendered on a voluntary 
basis. 
 
 
Indemnity 
 
No indemnities have been given or insurance premiums paid during or since the end of the financial year for any 
person who is or has been an officer or auditor of the company. 
 
Signed in Sydney this 9th day of April 2018. 
 
In accordance with the resolution of the directors. 
 
 
 
 
 
…………………………………………… Director    …………………………………………… Director 
 
GARY MERRYWEATHER                    MICHAEL AALDERS
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Directors’ Declaration 

In accordance with a resolution of New South Wales Police Legacy Limited directors, we state that in the opinion 
of the directors: 

1. The financial statements and notes of the company are in accordance with the Australian Charities and
Not-for-Profits Commission Act 2012, including:

(i) giving a true and fair view of the company's financial position as at 31 December 2018 and of its
performance for the year ended on that date,

(ii) complying with Australian Accounting Standards – Reduced Disclosure Requirements and the
Australian Charities and Not-for-Profits Commission Regulation 2013; and

(iii) the provisions of the Charitable Fundraising Act 1991 (NSW) , the regulations under that Act and
the conditions attached to the authority granted under that Act have been complied with for the
year ending 31 December 2018.

2. There are reasonable grounds to believe that the company will be able to pay its debts as and when they
become due and payable.

Signed in Sydney this 9th day of April 2018. 

In accordance with the resolution of the directors. 

…………………………………………… Director …………………………………………… Director 

GARY MERRYWEATHER    MICHAEL AALDERS 
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MARTIN MATTHEWS 
PARTNER
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PKF(NS) Audit & Assurance Limited Partnership is a member firm of the PKF International Limited family of legally independent firms and does not 
accept any responsibility or liability for the actions or inactions of any individual member or correspondent firm or firms.
For office locations visit www.pkf.com.au

Sydney

Level 8, 1 O’Connell Street
Sydney NSW 2000 Australia   
GPO Box 5446 Sydney NSW 2001 

p +61 2 8346 6000   
f +61 2 8346 6099

PKF(NS) Audit & Assurance Limited 
Partnership
ABN 91 850 861 839

Liability limited by a scheme 
approved under Professional 
Standards Legislation

Newcastle

755 Hunter Street   
Newcastle West NSW 2302 Australia   
PO Box 2368 Dangar NSW 2309

p +61 2 4962 2688 
f +61 2 4962 3245 7 
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INDEPENDENT AUDITOR’S REPORT 

TO THE MEMBERS OF NEW SOUTH WALES POLICE LEGACY LIMITED 

Report on the Financial Report 
Opinion 
We have audited the financial report of New South Wales Police Legacy Limited (the Company), which comprises the 
statement of financial position as at 31 December 2018, the statement of changes in equity and the statement of cash flows 
for the year then ended, and notes to the financial statements, including a summary of significant accounting policies, and 
the directors' declaration.

In our opinion, the accompanying financial report of the Company is in accordance with the Australian Charities and 
Not-for-profits Commission Act 2012, including:  

(a) giving a true and fair view of the Company’s financial position as at 31 December 2018 and of its performance for the
year ended on that date; and

(b) complying with Australian Accounting Standards - Reduced Disclosure Requirements and the Division 60 of the
Australian Charities and Not-for-profits Commission Regulation 2012.

(c) the financial report gives a true and fair view of the financial result of fundraising appeals for the year;

(d) the financial report and associated records of New South Wales Police Legacy Limited have been properly kept during
the year in accordance with the New South Wales Charitable Fundraising Act 1991 and the regulations;

(e) money received as a result of fundraising appeals conducted during the year has been properly accounted for in
accordance with the New South Wales Charitable Fundraising Act 1991 and regulations; and

(f) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they fall due.

Basis for Opinion 
We conducted our audit in accordance with the independence requirements of the Australian Charities and Not-for-profits 
Commission Act 2012. Our responsibilities under those standards are further described in the Auditor's Responsibilities for 
the Audit of the Financial Report section of our report. We confirm that the independence declaration required by the 
Australian Charities and Not-for-profits Commission Act 2012, which has been given to the directors of the Company, would 
be in the same terms if given to the directors as at the time of this auditor's report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

PKF(NS) Audit & Assurance Limited Partnership is a member firm of the PKF International Limited family of legally independent firms and does not 
accept any responsibility or liability for the actions or inactions of any individual member or correspondent firm or firms.
For office locations visit www.pkf.com.au

Sydney

Level 8, 1 O’Connell Street
Sydney NSW 2000 Australia   
GPO Box 5446 Sydney NSW 2001 

p +61 2 8346 6000   
f +61 2 8346 6099

PKF(NS) Audit & Assurance Limited 
Partnership
ABN 91 850 861 839

Liability limited by a scheme 
approved under Professional 
Standards Legislation

Newcastle

755 Hunter Street   
Newcastle West NSW 2302 Australia   
PO Box 2368 Dangar NSW 2309

p +61 2 4962 2688 
f +61 2 4962 3245
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Australian 
Charities and Not-for-profits Commission Act 2012

MARTIN MATTHEWS  
PARTNER
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Statement of Profit or Loss and Other Comprehensive Income 

NOTES 2018 2017
$ $

Revenue and other income 
Donations  954,627 828,840
Government grants – Back up for life 507,300 504,091
Fundraising 741,394 689,494
Investment Income 354,562 281,566
Other income 170,494 103,326
Total revenue and other income 2,728,377 2,407,317

Expenditure 
Employee expenses 941,310 699,471
Project expenses - Back up for life 475,509 256,961
Fundraising expenses 279,211 278,520
Beneficiary expenses 738,282 595,138
Other expenses 2 474,225 402,588
Total expenditure 2,908,537 2,232,678
Net (deficit)/surplus for the year (180,160) 174,639

Other comprehensive income 
Net changes in fair value of financial assets held 
at fair value 5 (186,014) 76,881
Other comprehensive income for the year (186,014) 76,881

Total comprehensive income for the year (366,174) 251,520

The statement of profit or loss and other comprehensive income is to be read in conjunction with the attached 
notes.
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
As at 31 December 2018 

Statement of Financial Position 

NOTES 2018 2017
$ $

Current assets 
Cash and cash equivalents 3 849,138 1,107,845

Trade and other receivables 4 339,189 422,923

Term deposits 3 1,255,645 3,106,858
Total current assets 2,443,972 4,637,626

Non-current assets 
Fair value of equity investment 5 8,262,034 6,174,860
Intangibles 6 61,208 76,891
Plant and equipment 6 272,980 327,974
Total non- current assets 8,596,222 6,579,725
Total assets 11,040,194 11,217,351

Current liabilities 
Trade and other payables 7 276,054 139,283

Provisions 8 69,344 23,018

Total current liabilities 345,398 162,301

Non-current liabilities 
Provisions 8 62,356 56,436
Total non-current liabilities 62,356 56,436
Total liabilities 407,754 218,737
Net assets 10,632,440 10,998,614

Funds 
Accumulated funds 10,736,080 10,916,240
Net unrealised gains/ (loss) reserve (103,640) 82,374
Total funds 10,632,440 10,998,614

The statement of financial position is to be read in conjunction with the attached notes. 
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Statement of Changes in Funds 

The statement of changes in funds is to be read in conjunction with the attached notes. 

Accumulated 
funds

Unrealised 
gains reserve Total funds

$ $ $

Balance as at 1 January 2017 10,741,601 5,493 10,747,094
Net surplus for the year 174,639 - 174,639
Other comprehensive income - 76,881 76,881
Total comprehensive income 174,639 82,374 257,013
Balance as at 31 December 2017 10,916,240 82,374 10,998,614
Net deficit for the year (180,160) - (180,160)
Other comprehensive income - (186,014) (186,014)
Total comprehensive income (180,160) (186,014) (366,174)
Balance as at 31 December 2018 10,736,080 (103,640) 10,632,440
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NSW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Statement of Cash Flows 

NOTES 2018 2017
$ $

Cash Flows from Operating Activities 
Receipts from: 
Donations  994,809 736,833
Government grants – Back up for Life 507,300 504,091
Fundraising 741,394 689,494
Other customers 92,570 83,049
Interest 166,100 72,127
Payments to suppliers and employees (1,292,874) (1,288,229)
Payments of project expenses – Back up for life* (640,797) (334,424)
Payments to beneficiaries (655,413) (595,138)
Net cash flows from / (used in) operating activities (86,911) (132,197)

Cash flows from investing activities 
Investment in term deposits 1,851,214 (2,783,313)
Purchase of investments (2,000,000) (5,000,000)
Purchase of intangible assets - (28,366)
Purchase of plant and equipment          (23,010) (335,921)
Net cash flows used in investing activities (171,796) (8,147,600)

Cash flows from financing activities 
Net cash flows used in financing activities - -

Net (decrease) in cash and equivalents (258,707) (8,279,797)
Cash and cash equivalents at the beginning of year 1,107,845 9,387,642
Cash  and cash equivalents at the end of the 
financial year 3a 849,138 1,107,845

*Includes payments for salaries and wages of project employees

The statement of cash flows is to be read in conjunction with the attached notes.
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Notes to and forming part of the financial statements 

1: Summary of accounting policies 

The financial report covers New South Wales Police Legacy Limited as an individual entity incorporated in New 
South Wales and domiciled in Australia.  New South Wales Police Legacy Limited is a company limited by 
guarantee. 

a. Basis of preparation

The financial report is a general purpose report that has been prepared in accordance with the
requirements of the Australian Charities and Not-for-Profit Commission (ACNC) Act 2012, Australian
Accounting Standards – Reduced Disclosure Requirements.

Historical cost convention
The financial statements have been prepared on the basis of historical cost except for Available-for-
sale financial assets which are measured at fair value.

The financial statements are presented in Australian dollars.

b. Income tax

The company is a charitable institution for the purposes of Australian taxation legislation and is
therefore exempt from income tax. The company holds deductible gift recipient status.

c. Plant and equipment

Plant and equipment is carried at cost less any accumulated depreciation. The carrying amount of
plant and equipment is reviewed for impairment annually by the company to ensure it is not in excess
of the recoverable amount from these assets.  The recoverable amount is assessed on the basis of the
expected net cash flows that will be received from the assets employment and subsequent disposal.

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as
appropriate, only when it is probable that future economic benefits associated with the item will flow
to the company and the cost of the item can be measured reliably.  All other repairs and maintenance
are charged to the statement of comprehensive income during the financial period in which they are
incurred.

d. Depreciation and amortisation

Depreciation and amortisation are calculated on a straight-line basis over the estimated useful lives
as follows:

Class of Fixed Assets Depreciation Rate
Plant and Equipment 7.5% - 37.5% 
Intangible Assets 20% 
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Notes to and forming part of the financial statements 

1: Summary of accounting policies (continued) 

The assets’ residual values and useful lives are reviewed and adjusted, if appropriate, at each balance 
sheet date. An asset’s carrying amount is written down immediately to its recoverable amount if the 
asset’s carrying amount is greater than its estimated recoverable amount. 

Gains and losses on disposals are determined by comparing proceeds with the carrying amount.  
These gains or losses are included in the statement of comprehensive income.  When revalued assets 
are sold, amounts included in the revaluation reserve relating to that asset are transferred to 
accumulated surplus. 

e. Leases

All lease payments are for operating leases, where substantially all the risks and benefits remain with
the lessor, are charged as expenses in the periods in which they are incurred.

f. Employee benefits

Provision is made for the company’s liability for employee benefits arising from services rendered by
employees to balance date.  Employee benefits that are expected to be settled wholly within one
year have been measured at the amounts expected to be paid when their liability is settled, plus
related on-costs.  Employee benefits payable later than one year have been measured at the present
value of the estimated future cash flows to be made for those benefits.

Contributions are made by the company to an employee’s superannuation fund and are charged as
expenses when incurred.

g. Provisions

Provisions are recognised when the company has a legal or constructive obligation, as a result of past
events, for which it is probable that an outflow of economic benefits will result and that outflow can
be reliably measured.

h. Cash and cash equivalents

Cash and cash equivalents includes cash on hand, deposits held at call with banks and other short-
term highly liquid investments with original maturities of three months or less.

i. Revenue

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the
company and the revenue can be reliably measured. All revenue is stated net of the amount of goods
and services tax (GST). The following specific recognition criteria are also applied when recognising
revenue:

Donations and bequests
Revenue from donations and bequests are recognised in the statement of comprehensive income as
income when the company gains control of the contribution or the right to receive the contribution.
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Notes to and forming part of the financial statements 

1: Summary of accounting policies (continued) 

   Government grants  
Government grants are recognised as revenue and it is expended on programs to which it relates in 
accordance with the agreement as specified by NSW Police Force and the Office for Police.  

 Non-reciprocal government grants are recognised on receipt of funds: 
• When the company obtains control of the funds.
• Is probable that the economic benefits received on the condition will flow to the company and it

can be reliably measured
• Where control measurement and benefit are achieved on receipt of funds.

Investment income 
Investment income comprises interest and dividends. Interest income is recognised in the statement 
of profit or loss and other comprehensive income on accrual basis. 

Dividends from equity instrument are recognised in profit or loss, when the right to receive a dividend 
has been established. 

Pro bono services and in-kind donations 
The company receives pro bono goods and services from time to time. The fair value of these goods 
and services are recognised in the accounts as income with an equivalent expense. 

j. Funds held in trust

The company acts as the trustee for funds held for dependent children of deceased Police Association
of New South Wales (PANSW) members – pursuant to the Trust Deeds that exist between the PANSW
and New South Wales Police Legacy. The funds are not recorded in the accounts of the company. As
at 31 December 2018, the total number of funds for which the company acts as trustee was 186
(2017: 176) with a total value of $4,362,957 (2017: $$4,005,170). Total income received in 2018,
including interest was $105,170, and total payments made were $289,836.

k. Finanical assets held at fair value through other comprehensive income

Financial assets held at fair value through other comprehensive income include equity investments
and debt securities. When these financial assets are recognised initially, they are measured at fair
value. After initial recognition, subsequent changes in fair value,  gains or losses are repsented in
other comprehensive income.

The fair value of investments that are actively traded in organised financial markets is determined by
reference to quoted market bid prices at the close of business on the reporting date. For investments
with no active market, fair value is determined using valuation techniques.

l. Comparative figures

When required by Accounting Standards, comparative figures have been adjusted to conform to
changes in presentation for the current financial year.
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Notes to and forming part of the financial statements 

1: Summary of accounting policies (continued) 

m. Goods and services tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount
of GST incurred is not recoverable from the Australian Tax Office.  In these circumstances the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of the expense.
Receivables and payables in the balance sheet are shown inclusive of GST. Cash flows are presented
in the cash flow statement on a gross basis, except for the GST component of investing and
financing activities, which are disclosed as operating cash flows.

n. Trade and other Payables

These amounts represent liabilities for goods and services provided to the company prior to the end
of the financial year which are unpaid.  The amounts shown are inclusive of GST.

o. Intangible assets

Intangible assets comprise of software and costs incurred in relation to the company’s website.

p. Limited Liability

The company is limited by guarantee.  In the event of the company being wound up, the liability of
each member (both during the time of membership and within one year after ceasing membership)
is limited to two dollars.

q. Member

“Member” means all serving directors or any other persons the directors admit to membership in
accordance with the company’s constitution.

r. Adoption of new and revised standards

Standard Effective date Impact on company
AASB 9 Financial Instrument 1 January 2018 Available-for-sale 

investments are classified 
at fair value through other 
comprehensive income 
(OCI), and all changes in 
value is taken to OCI 
since they are no longer 
be subject to impairment 
testing. 

AASB 15 Revenue from 
Contracts with Customers 

1 January 2018 all contracts have been 
reviewed and there is no 
significant impact on revenue 
recognition.  
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s. Significant accounting estimates and judgements

The preparation of financial statements requires management to make judgements, estimates and
assumptions that affect the application of policies and reported amounts of assets, liability, income
and expenses. The estimates and associated assumptions are based on historical experience and
other factors that are believed to be reasonable under the circumstance, the results of which form
the basis of make the judgements. Actual results may differ from these estimates.

The estimate and underlying assumptions are reviewed on an ongoing basis.

Make good provisions
Provisions for future costs to return certain leased premises to their original condition are based on
the quote from the construction company who completed office refit. These estimates may vary
from the actual costs incurred as a result of conditions existing at the date the premises are
vacated.

Provisions for employee benefits
Provisions for employee benefits payable after 12 months from the reporting date are based on the
future wage and salary levels, experience of employee departures and periods of service, as
discussed in Note 8(b). the amount of these provisions would change should any of these factors
change in the next 12 months.

2: Other expenses   2018    2017 
$ $

Administration expenses 401,606 344,247 
Other expenses 72,619 58,341 

474,225 402,588 

3: Cash 

3a: Cash at bank and short term deposits 849,138 1,107,845 

3b: Term deposits 1,255,645 3,106,858 

Cash at bank earns interest at floating rates based on daily deposit rates. Short-term deposits are made for varying 
periods of between one day and three months. Depending on the company’s cash requirements. These deposits 
earn interest at market rates. 



Financial Statements

46 » Annual Report 2018

Our Finances

19

NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Notes to and forming part of the financial statements 

4: Trade and other receivables    2018  2017 
  Current:   $    $ 

Trade receivables 192,371 201,869 
Other receivables 76,696 162,665 
Prepayments 70,122 58,389  

339,189 422,923 
5: Financial assets held at Fair value 

  Non-current  
At fair value in: 
Fixed interest cash account 1,444,152 838,863 
Shares and other fixed interest securities 6,232,126 4,977,334 
Property and other investments 585,756 358,663 
Total investments 8,262,034 6,174,860 

Movement in financial assets held at fair value: 
Balance at 1 January 6,174,860 1,012,500 
Purchases 2,000,000 5,000,000 
Revaluation (decrease)/increase (186,014) 76,881 
Net income on investment (realised) 273,188 85,479 
Balance at 31 December 8,262,034 6,174,860 

6: Plant, equipment and intangibles 

Plant and 
equipment Intangibles 

Cost or fair value $ $ 
At 1 January 2017 76,628 50,034 

Additions 335,921 28,366 
Disposals (7,798) - 
At 31 December 2017 404,751 78,400 
Additions 23,010 - 
At 31 December 2018 427,761 78,400 

Accumulated depreciation 
At 1 January 2017 23,137 - 
Charge for year 61,331 1,506 
Disposals (7,691) - 
At 31 December 2017 76,777 1,506 
Charge for year 78,003 15,680 
At 31 December 2018 154,780 17,192 
Written down value 272,980 61,208 
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NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Notes to and forming part of the financial statements 

7: Trade and other payables 2018 2017 
$ $

Trade and other payables 194,586 70,283 
Deferred revenue 70,968 40,000 
Accrued expenses 10,500 29,000 

276,054 139,283 

8: Provisions  

8a: Current 
Provision for annual leave 69,344 23,018 

8b: Non-current 
Provision for long service leave 7,356 1,436 
Provision for make good 55,000 55,000 

62,356 56,436 

9: Operating lease commitments 

Future minimum rentals payable under non-cancellable operating leases at 31 December are as follows: 

Within one year  50,000  50,000 
After one year but not before five years 100,000 150,000 
Total minimum lease payments 150,000 200,000 

10: Auditor’s remuneration 
Audit fee 18,500 24,000 

11: Subsequent events 

Since the end of the financial year, there are no known events financial or otherwise that would 
impact materially on the financial statements of the company at 31 December 2018. 



Financial Statements

48 » Annual Report 2018

Our Finances

NEW SOUTH WALES POLICE LEGACY LIMITED 
ABN 70 051 341 087 
For the year ended 31 December 2018 

Notes to and forming part of the financial statements 

12: Related party transactions 

During the year, the Police Association of New South Wales gave a 50% discount on the rent for the 
office space NSW Police Legacy occupies. The rent expense is $52,000 per annum. 

Directors’ Remuneration 

No remuneration was received by any director from the company as all services were provided free of charge. 
However, any expenses incurred by directors in discharging their duties on matters relating to the company were 
met by the company. 

The directors are also the key management personnel of the company. 

14: Additional information furnished under the Charitable Fundraising (NSW) Act 1991 

14a: Details of gross income and expenditure of fundraising activities: 

2018 2017 
$ $ 

Gross income from fundraising 741,394 689,494 
Total cost of fundraising (279,211) (278,520) 
Surplus from fundraising 462,183 410,974 

14b: Comparison of monetary figures and percentages: 

Total cost of fundraising/gross  fundraising income 37.66% 40.39% 
Surplus from fundraising/gross fundraising income 62.34% 59.61% 

Fundraising costs includes the costs of managing and operating fundraising events. 

New South Wales Police Legacy provides the governance framework for members of the NSW Police Force and 
wider community wishing to fundraise for the company, or a member of the police family. The company’s 
fundraising facilitation constitutional clause allows fundraising directly for beneficiaries within the NSW Police 
Force. Significant support is provided to our fundraisers including assistance in creating online fundraising 
platforms, event promotion, liaising with media and social media.  In 2018 New South Wales Police Legacy ran 17 
appeals for beneficiaries raising $513,812 (2017: $128,957) with net proceeds after expenses of $505,702 (2017: 
$126,556). 
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