
NSW Police Legacy

Annual Report 2020
Supporting the families of those who serve 

and protect our communities





1Annual Report 2020

Our Organisation 02

Our Work  04

 » Chair/Chief Operating Officer's Report 04
 » Our COVID-19 Journey 08
 » Services and Programs 10
 » Snapshot of 2020 12
 » Community Support and our Social Impact 14
 » BACKUP for Life  18

Our People  22

 » Patrons 22
 » Board of Directors 23
 » Our Partners 26 
 » Our Supporters  27

Governance Framework 28

 » Governance 28

Our Finances  30

 » Treasurer’s Report 30
 » Financial Statements  32

This annual report summaries the activities and performance of 
NSW Police Legacy for 2020 against the main goals and strategies 
outlaid in its strategic plan. The document reports on the financial results 
of the last year as well as looking ahead. We thank all contributors to the 
Annual Report for 2020. Designed by www.frescocreative.com.au

Contents



2 NSW Police Legacy / Caring for the Police Family

Our Organisation

The History of NSW Police Legacy...

1992 
Commissioner 

Tony Lauer formally 
acknowledged NSW 
Police Legacy as an 

important entity in the 
overall support of the 
NSW Police Force and 

its members.

1994 
First inaugural Police 

Legacy Children’s 
Camp was held in 

Canberra and included 
Police Legatees from 

Victoria Police Legacy. 

1998 
First edition of 

the Child Safety 
Handbook, 

a publication focused 
on raising awareness 

of child safety, 
was published. 

2000 
NSW Police Legacy 
was invited to be a 

part of the Planning 
Committee for the 

Police Memorial 
in Sydney.  

1989 
NSW Police Legacy 

took over the 
administration of 

Legatee Trust Funds 
arising from the Police 

Association of NSW 
Death Benefit Scheme.

1993 
The first National  

Police Legacy 
Conference was held 

in Victoria to build 
relationships between 
State-based Legacies. 

1997
Police Chaplains 

were approved to 
provide assistance to 
NSW Police Legacy. 

1990
First Trust Deed with 

the Police Association 
of NSW signed. NSW 

Police Legacy became 
a Company Limited by 

Guarantee. First Annual 
General Meeting 

was held.

1987
NSW Police Legacy was 

founded by Deputy 
Commissioner Barney Ross 
and President of the Police 
Association of NSW, Lloyd 

Taylor, after identifying 
a need to support the 
families of deceased 

police officers.

Our Vision 
The charity that supports the 
families of serving and retired police 
officers impacted by loss.

Our Purpose 
Provide support and social 
connection for the families of 
deceased officers.

Our Values 
Respect: We honour the proud tradition of policing and the police family.

Compassion: We take pride in providing compassionate, continuous and long-term 
support to the people in our care. 

Family: We embrace the camaraderie and unique bond shared across the police family. 

Trust: We are a trusted partner for our legatees and supporters.

If you share our values, there are lots of ways to join us on our mission.  
Visit our website and click "Get Involved" to learn more.
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2002 
Inaugural Glenn 

McEnallay Memorial 
Dinner, held in memory 

of Senior Constable 
Glenn McEnallay who 

was shot on duty. 
This later became the 
Annual Blue Ribbon 

Ball of today. 

2004
First meeting in Canberra 

for the development of the 
National Police Memorial. 
$2.5M was granted by the 
government for a memorial 

for police officers killed 
on duty.

 

2016 
As a result of $2M 

Government funding, 
the NSW Police 
Legacy BACKUP 
for Life program 
was launched. 

2015
NSW Police Legacy 

was awarded 
management 
of the Police 

Benevolent Fund. 

2006 
Inaugural NSW Police 
Legacy Kokoda Trek.

2018 
Flagship events 

Police Boxing and 
the Remembrance 
Bike Ride together 

break the $1 million 
fundraising mark for 

the Police Family.

2020 
 In an unprecedented 
and unexpected year, 
NSWPL work tirelessly 

to keep our Police 
Family connected.

2017
Special constables 

included for the first 
time as NSW Police 

Legacy beneficiaries. 

2019
NSWPL celebrate the 
30th Anniversary of 

Police Remembrance 
Day with a symbolic 

walk across the Sydney 
Harbour Bridge.

Who we support 
NSW Police Legacy was historically established to support the 
widows, widowers, partners and dependent children of deceased 
NSW Police Officers – our police Legatees. 

Today, we care for many members of the police family including 
our police Legatees, the parents of deceased police, serving and 
retired police and their families facing necessitous circumstances, 
and former police and their families as they transition from a career  
in policing to civilian life. 

Who we are 
NSW Police Legacy was founded as an Association in 1987 by members 
of the Police Association of NSW in collaboration with the NSW Minister 
of Police and the NSW Commissioner of Police. We became a company 
limited by guaranteed in 1990 and are governed by a voluntary Board.   

Our resources 
10.2 full-time equivalent staff at the NSW Police Legacy office as of 
31 December 2020.
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1. Eden Kenny and 
William Brown, 
Christmas Party
2. Mackenzie 
Landgraf and Milah 
Irby, January Camp
3. COO Kellie 
Cooper and Chair 
Gary Merryweather
4. Leap of faith, 
January Camp
5. DCoP Mal 
Lanyon and world 
champion Mark 
Renshaw lead the 
pack, Remembrance 
Bike Ride 
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It certainly was. Only a couple of weeks into the year we 
held our legatee camp at Berry and at the twelfth hour it 
was necessary to enact our emergency contingency plan 
due to bushfire threat in the area. The kids were taken to 
stay at the Police Leadership Centre at Richmond, and 
fortunately they considered this to be a great adventure. 
It was at this point that we should have realised that 
2020 was going to be a year like no other.

In February, our management team 
presented strategies and goals for 2020 to 
the Board with vigour and direction. 

"By this time, our legatee 
cohort who were designated to 
undertake the gruelling Kokoda 
Trek in April were in full training. 
Unbeknown to all of us our world 
was about to change significantly."

On March 14, the initial impact of the 
COVID-19 pandemic hit Australia. The pandemic 
changed the way we lived and worked in 2020 and 
most likely forever. All overseas travel was stopped, we 
were directed to work from home, we were told to clean 
and sanitise our hands before and after every task, to keep 
a physical distance of 1.5 metres from others, and suddenly 
toilet paper was a much sought after commodity. 

NSW Police Legacy acted quickly to suspend all 
community support engagements and fundraising events, 
and we immediately developed a COVID-19 safety plan, 
with our team working remotely to ensure their safety. 
Zoom and Microsoft Teams became our new norm in 
connecting with each other in the virtual world. We had 

Community Support conducting weekly coffee 
catchups on Zoom, team and Board meetings 

and our AGM were held on Zoom, and we 
even attended a Rotary meeting with more 

than 100 participants on Zoom. 
Working remotely challenged us and 

additionally provided opportunities to 
enhance our business processes and 
resilience through technology. Amongst 
many other changes, the upgrade of 
systems including the addition of a new 
fundraising portal to our website greatly 

improved our capability. 
We learnt quickly that we needed to do 

our fundraising without large group events, 
and we were able to meet this challenge head 

on. This was nowhere more evident than with our 
Remembrance Bike Ride, which was embraced by 

a whole new group of supporters through satellite rides all 
over the state. This event highlighted our continued support 
from the police family and wider community, with much 
needed funds raised, and increased engagement with 
people through our social media platforms. 

Chair and  
Chief Operating 
Officer's Report
We started 2020 with a strong feeling of excitement and 
enthusiasm, as it felt like 2020 would be a year to remember. 
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Whilst we embraced the opportunity that technology 
and new business models provided, we also felt significant 
frustration that we could not connect with legatees and our 
supporters in person. We all felt the effects of the pandemic 
in different ways – isolation, loneliness, disconnection from 
family and friends, or in the sad knowledge that people in 
our hometowns and all over the world were being lost to 
the disease. 

Despite their own challenges, our supporters – both 
individuals and corporates – continued to demonstrate 
their support throughout the year, particularly with our 
online fundraising appeals. We were reminded that we 
are stronger, safer, and healthier when come together 
in challenging times. The support also highlights the 
social importance of the work we do and the generosity 
of the wider community in giving, even when we are 
all faced with uncertainty. As a result of this support 
NSW Police Legacy continues to be in a strong financial 
position, even though we were unable to host several 
fundraising events including the Blue Ribbon Ball and 
the Police Boxing. 

"Ongoing support enables us to continue 
to grow our services and support to our 
beneficiaries. In late 2020 the Board and 
Management developed our Strategic Plan for 
2021–2026." 

One of the five key priorities of the plan will focus on an 
increase of services and programs for our young legatees 
to ensure they are well supported into their adult lives. We 
all know that the challenges of growing up in this modern 
and rapidly evolving society are complex and daunting, 
therefore it is no longer appropriate to taper our support 
when a young person turns 18, as this is often when they 
face the most difficult period of their lives in finding self-
identity and direction.

Throughout 2020 the challenges presented were 
formidable, however it was important not to move 
away from our strategic direction as a charity, and to 
continue to measure our social impact. It was important 
to deliver flexible solutions in responding to challenges 
and to implement changes that enhanced resilience, 
whilst ensuring that our people felt supported and 
were able to embrace change – when the only certainty 
was change. This was achieved through strong and 
committed leadership.

"We were not able to navigate through the 
ups and downs of our 2020 journey without 
support. It is appropriate that we highlight the 
significant contribution and hard work by our team 
throughout the year. They have shown remarkable 
resilience, adaptability and commitment, and we 
thank each of them."

It is also important to thank our network of volunteers 
and partners for their support – in particular the Police 
Association of NSW and Police Bank – for recognising NSW 
Police Legacy as their charity partner.

We continue to have the support of Commissioner Fuller 
and the Police Minister Mr Elliot which is valued and never 
taken for granted.

And finally, we look forward to 2021 being a year filled 
with optimism, and hope we can get back to a more normal 
way of life. We remain committed to leading the way for 
NSW Police Legacy.

Chair of NSW Police Legacy 
– Detective Superintendent 
Gary Merryweather

Chief Operating Officer  
of NSW Police Legacy 
– Kellie Cooper 

1. Commissioner 
Fuller with (L-R), 
Sgt Allison Baker, 
Ainsley, Jordan and 
Mackenzie Baker
2. Caleb Gardener, 
January Camp
3. Caine Anderson, 
Kokoda Training 
Walk
4. Mackenzie 
Landgraaf and 
Sybella Williams, 
January Camp
5. Police Wives and 
Friends Group hard 
at work
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The ups and downs 
of a year with  COVID-19

NSW Police Legacy / Caring for the Police Family

Start

Finish

Remembrance 
Bike Ride 
cancelled

Blue Ribbon Ball cancelledScholarship 
presentations 

via Zoom

Regular 
online Coffee 

Crunches

January 
Adventure 

Camp
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Local Area  Lunches cancelled

Remembrance Bike Ride held “virtually” around the State

Christmas 

hampers posted 

out to repla
ce 

Luncheon

NSW Police 

Legacy Staff
 

adapt to 

remote working

Online 
fundraising 

portal 
launched

Kokoda 
cancelled

Police  
Remembrance  

Day Ceremony 
cancelled

9
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1. Thelma Tuckey, 
Insp Natalie Antaw, 
Det Supt Gary 
Merryweather
2. Sybella Williams
3. AFP Legatees, 
Patrick Richardson, 
Jarvis Williams on 
January Camp
4. Grace Kupa 
receives a gift
5. Children's 
Christmas Party

10

Our Services & Programs Include:
Financial Assistance

Education Grants 
 »  Children from day care to post graduate level
 »  Adults who need to retrain to return to the workforce 
 »  Specialist scholarships awarded annually in leadership, 

technical studies, tertiary excellence, sporting 
excellence and police education and training

Welfare Grants and Special Assistance
 »  Special assistance for families in necessitous 

circumstances 
 »  Funding for up to 10 driving lessons 
 »  Trust Fund administration and management 

Older Legatees
 »  Care Alert alarms for over 65s
 »  Individual needs assessments
 »  Advocacy for Legatees who have become isolated or 

simply need support accessing local services 
 »  Transport support to access Police Legacy social 

connection events
 »  Annual welfare check phone calls and birthday wishes 

to those over 80 

Support and Referral
 »  Welfare checks, crisis intervention, case management
 »  Funding for up to six sessions with a registered psychologist 
 »  Onward referrals to support services
 »  Assessment at the National Centre for Childhood Grief; 

ongoing support

Children and Family Programs
 »  Two Kids’ Adventure Camps a year
 »  18-25 year old camp 
 »  NSW Police Legacy Kokoda Trek 
 »  Christmas and Birthday cards and vouchers for 

dependent children 
 »  Parents of Police Officers Support Network 
 »  Blue Heelers mentoring program 

Community Engagement Events 
 »  Social connection events held up to three times a year 

in 25 different regions across the State 
 »  Annual Christmas Luncheon 
 »  Annual Family Picnic Day
 »  Children’s Christmas Party
 »  Other social events throughout the year to enable our 

police family to connect

Services & Programs
In 2020 we had to think outside the box to ensure we 
maintained support services and programs for our Police 
Legatees. In the difficult and rapidly changing circumstances 
of the year we did the best we could to ensure continuity 
of care for our legatees.
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13 
BACKUP for Life workshops held 

around the state

$49k+

spent on welfare  
and special 

assistance grants

35
Fully trained BACKUP for 

Life mentors working across 
the state

137
riders registered for 

the Remembrance Bike 
Ride, raising $101,000

524
BACKUP for Life counselling 

sessions provided

37
Career Incentive Grants 
awarded to former and 

transitioning police

129
NSW Police Officers died; 
11 serving and 118 retired 

46
kids attended our 

Adventure  
Camps

18k
followers across four social 

media platforms

Snapshot of 2020

39
Volunteers

12
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$395k
was spent in Education 

and Development Grants 
for our Police Legatees 

from Pre-School to 
Tertiary Institutions 

$24k
raised through the Blue 

Ribbon Raffle

$454k
paid to trust fund 

beneficiaries for their 
benefit, maintenance 

and advancement

$341k+

was raised by police officers 
or the public to directly 
assist members of the 

police family

2.5m
impressions on  

social media

11
Staff Members

12k
Supporters

325
over 80s phone 
welfare checks

172
Birthday Cards with $50 

cheques were sent to Police 
Legatees under 16 

129
Introductory packs were 

sent to new widows, 
widowers and partners

$4.1m
held in 189 trust funds

1,258  
Police Legatees 43

online coffee  
crunches

13
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As everyone is aware, 2020 was a rollercoaster of a year, 
throwing up a constant barrage of challenges. With no idea 
when life might return to normal, our priority in responding 
to the pandemic was to adapt the ways in which we worked 
in order to continue supporting our Legatees during these 
difficult times.

The Community Support Team includes a Community 
Support Manager, Community Support Officer, and 
Community Events Coordinator. The team did not 
fully see nor understand at the beginning of the 
COVID pandemic just what changes would 
need to happen, nor how long this would 
continue. But one thing we did know was 
that our need to keep in contact with 
our Legatees via different means had 
never been so important and vital. I am 
happy to say we rose to the challenge 
and became quite innovative in our 
responses to the pandemic. 

Online Catchups
Our Local Area Lunches, a staple of our 
social interaction for so long – especially for 
our older Legatees – all had to be cancelled. 
But our senior Legatees needed to understand we 
were still available via phone and social media. How 
did we do that? We created a buddy system whereby our 
younger Legatees volunteered to phone and connect with 
our older Legatees, ensuring our senior Legatees were not 
socially isolated. 

We created a weekly Zoom coffee catchup that soon 
turned into a weekly chat, creating ongoing friendships. 
We created online Scattergories competitions with the 

teenage Legatees, who because of this quickly created 
their own group chats and catchups.

Welfare Checks
Our welfare checks via telephone for our over 80s became 
so much more important as our social connection events 
and one-on-one visits needed to be cancelled. 

With the appointment of Nicole Hawick our Community 
Support Officer in September, we were able to 

ensure all senior legatees were contacted and 
updated about the services available to 

them. Our Community Support Officer 
advocates on behalf of our legatee 
community with My Aged Care, 
NDIS case workers, and community 
services in their areas.

We also provided grief and 
bereavement counselling via phone. 
Our experience during this time was 
all about preventing isolation while 

remaining proactive in our approach to 
obtaining care for our community. 

Busy Bee Legatee
We know that our young Police Legatee kids 

are some of the smartest and most creative around, 
and with everything (including schools!) shutting down 
all around us, we wanted to make sure that they would 
have something to keep them busy and interested. And 
something to give their parents a bit of a break too! We sent 
out “Busy Bee Legatee” boxes to all our children under the 
age of 12, inspiring many a young artist with mindfulness 
colouring in and journaling. 

1. Thumbs up from 
Police Legacy staff 
entering Zoom land
2. Indi and Maya 
Knowles
3. At Jamberoo, 
January Camp
4. Thelma Tuckey 
on her 100th 
birthday
5. Mackenzie 
Hollibone and 
Maddy Powell 
receive their Sean 
Burns Scholarships

Community Support 
and our Social Impact
The Community Support team strives to enhance 
social connection and provide a positive impact 
on the lives of our Police Legatee family.
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1. Melinda and 
Frank Malkoun, 
Children's Christmas 
Party
2. John Pirie 
and Chair Gary 
Merryweather
3. Dianne and 
Dexter Proctor, 
Xihan Cheng and 
Qian Yang at the 
Children's Christmas 
Party
4. William Brown, 
Christmas Party
5. Chair Gary 
Merryweather and 
Muriel Roy
6. Brendan and 
Bree Gardener, 
Christmas Party

Kids’ Christmas Party
With COVID restrictions in play in December we were 
thrilled when we could still go ahead with our Children’s 
Christmas party. Even though it needed to be held in split 
shifts (morning and afternoon sessions), this did not overly 
impact the day, nor the fun that we had. 

"Our party was held at Merlin’s Attractions 
Darling Harbour, where we were able to attend 
three attractions over the day: Sea Life Sydney 
Aquarium, Madame Tussauds Sydney, and 
Wild Life Sydney." 

It was not the usual party where we were 
all in the same space, but adapting to the 
restrictions we still got to spend some 
quality time with each other. Santa still 
arrived and found us, even though we 
had to stop him from ringing his bell 
as it was sending out a false signal to 
the crocodile who started jumping up 
looking for food! We had lunch in the 
rooftop café along with the koalas, and 
our young Legatee Frank Malkoun wowed 
not only us but the keepers with how much 
knowledge and love he has for these unique 
animals. Frank and his family have been invited back 
for a very special VIP tour.

Christmas Celebrations
Despite restrictions easing towards the end of 2020, 
we still had to make the hard decision to cancel the 
Christmas Luncheon, one of the social highlights of 
the year for many of our older Legatees. While nothing 
can truly replace catching up with dear old friends in 
person, we made an extra effort to ensure that nobody 

felt forgotten by sending out Christmas gifts to all 
of our Legatees – either by post, or where possible, 
hand delivered by volunteers within their area. 

Touchstones
When the National Police Memorial in Canberra 
was commemorated on Police Remembrance Day 
29 September 2006, duplicates were made of the 
touchstones that were placed there. NSW Police Legacy 
had these entrusted into our care. Towards the end of 
2020, as we were able to get out and about a little more, 

we commenced the process of reuniting them with 
their families. 

"We returned touchstones to 
Muriel Roy, long-time volunteer 
and champion bear maker of 
Police Wives and Friends, John Pirie, 
organiser of the Bathurst/Orange 
Local Area Lunch, who was just four 
years old when his father was killed 
on duty, and Sarah Bates, Kerry 

McGrath, and Tracy Holt." 

Over the next year or two, we will continue 
this process of reuniting touchstones with their 

families, returning these precious symbols of lives 
that will be forever honoured.

One thing 2020 taught us above all else is that adaptability 
is both attitude and capability. It is thinking differently 
about problems so that there are always opportunities over 
obstacles. I feel the Community Support team rose to the 
challenge magnificently in these troubling times.

Leisa Doherty – Community Support Manager

16
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In particular it was wonderful to see those transitioning from 
a policing career into new and exciting career opportunities 
with a renewed sense of opportunity and confidence. The 
many calls and emails of thanks are humbly appreciated and 
make our work all the more rewarding.

BACKUP for Life Services
Short Term Counselling and 
Referral Program 
The BACKUP for Life short term counselling service 
continued to see positive annual growth, with 
demand for sessions peaking during COVID 
lockdown. A total of 197 former officers and 
immediate family members registered for 
assistance, with over 1,200 counselling 
sessions recorded across the state since 
commencement of the service. 

"Working with psychotherapist 
Ernst Meyer has given the project 
the opportunity to provide a 
personalised phone back and 
counselling service for both 
metropolitan and remote areas, 
offering crisis intervention across 
the state." 

A further 37 suitably trained counsellors and psychologists 
were added to the therapist database. In particular, 
therapists who are culturally aware of policing issues and 
who have a background in trauma informed care continue 
to do a wonderful job assisting our transitioning and former 
officers and their families. Family therapists have also been 

sourced to assist with couples therapy as well as child 
and adolescent care. Counselling services are offered for 
the following:
 » Anxiety, depression and stress related conditions
 » Grief and bereavement 
 » PTSD and trauma
 » Career transition
 » Addictions
 » Building emotional resilience and adjustment
 » Relationship and family issues
 » Sleep and wellbeing
 » Child and adolescent services

Mentoring Program
The Mentoring Program consists of former 

officers and their immediate family 
members who have volunteered to take 

on the role of a trusted adviser with 
lived experience who has successfully 
undergone the 4-day mentor training 
program which includes certification in 
mental health first aid.

Thirty six mentors are currently trained 
and operating as first line of support. As 

part of their duties, mentors collaborate 
with their Police Area Commands and 

assist with former and transitioning officers 
along with family members who require 

assistance and support. Mentors attend their 
local Retired Police Days, Career Confidence and 

Holistic Health and Wellbeing Workshops, Beyond the 
Badge Programs and a number of Police Legacy events 
throughout the year. In total mentors have engaged in 
6,439 contacts with former and transitioning officers and 
their families requiring peer support, with a particular focus 
on connecting with transitioning officers at the earliest 
possible opportunity.

1. Esther addresses 
the mentors
2. Mentor 
training day
3. She done it
4. Workshop 
participants 
5. Esther Mckay, 
Anthony Minichiello, 
COO Kellie Cooper

BACKUP for Life
Once again it was a busy year with strong 
engagement and positive results!
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1. Career 
Confidence 
workshop
2. Assistance dog 
gives BACKUP
3. Ernst Meyer, 
Richard Mills, 
Esther Mckay – 
mentor training day
4. Jane Jackson 
leads a Career 
Confidence 
workshop
5. Esther addresses 
the mentors

Mentor engagement with EML who provide insurance 
needs for post-88 officers has assisted with a clear flow 
of information and a better understanding of the needs 
of our police family in regards to health and return to 
work requirements.

In March 2020, 20 mentors attended our first team 
building program, where they had the opportunity to 
discuss the individual work they do in the field as well as 
participate in a number of team building exercises and 
presentations. The highlight was hearing from Anthony 
Minichiello from the Change Room program 
who kindly donated his time to present to the 
mentors on healthy lifestyle, diet and exercise. 

BACKUP for Life attendance 
at Retired Police Days
September marks the many yearly 
celebrations of Retired Police Days 
around the state, however sadly this 
year the presence of COVID precluded 
any such events. 

Career Development 
Incentives
2020 saw 37 career development incentive 
applications approved with 65% of recipients 
transitioning to full or part time employment or 
study opportunities. As this initiative develops, a wider 
range of services and benefits are being utilised including:
 » Completing qualifications or engaging in the 

recognition of prior learning process with a registered 
training organisation

 » Vocational skills assessment, résumé preparation, 
recruitment and assistance navigating the job 
application and interview process

 » Short courses such as real estate qualifications, 
social work, disability services, and Work Health and 
Safety Certificates

 » Small business start-up, certification, licenses, 
and equipment

 » Study opportunities 

Workshops
The career confidence program focused on our 
Sydney based workshops this year. These programs 
are a positive opportunity for former and transitioning 
police and their families to kick start their new career. 
Collaboration with EML has assisted former officers 
residing in rural locations to attend workshops held in the 
Police Legacy office. In addition, we can arrange travel 
and accommodation assistance via EML funding for the 

Beyond the Badge program.
Holistic Health and Wellbeing workshops 
facilitated by the Quest for Life Foundation 

were offered to former officers to assist 
with strategies and techniques to manage 

PTSD and trauma-based symptoms, and 
to improve overall wellbeing including 
diet, sleep and communication skills, 
along with tools and strategies to 
calm the nervous system and maintain 
a sense of equilibrium. A similar 
program was run for the families on a 

separate day and specifically addressed 
the role that families play within the 

policing environment. 

"Our four day Beyond the Badge Programs are 
producing brilliant results with those seeking skills 
to secure employment." 

This program is professionally facilitated by Sean Haran 
and Simon Bradstock who are former officers with a lived 
experience of both corporate and policing backgrounds. 
Participants are transitioning into high level careers and 
enjoying a strong success rate with recruiters and the 
program’s corporate partners, with employment rates 
sitting at 64%. Since inception Beyond the Badge has 
conducted 12 programs with a total of 119 participants.

Esther Mckay – BACKUP for Life Project Manager

20
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Leadership
Our Board of Directors includes representation from 
the Commissioner of Police, the Minister of Police, the Police 
Association of NSW, and nominated community representatives. 

It has been a long-standing tradition that NSW Police Legacy has been 
honoured with the patronage of the serving Governor of NSW and the 
vice-patronage of the NSW Commissioner of Police, and the Police Minister 
of our State. We thank them for their continued support of our charity.

Her Excellency The 
Honourable Margaret 
Beazley AO, QC 

Minister for Police and 
Emergency Services, The 
Honourable David Elliott MP

NSW Commissioner 
of Police Mr Michael 
Fuller APM

Vice Patron

Our Patrons

Patron Vice Patron

1.  Services & Programs 2. A Growing Profile 3. Strong Leadership 4. Quality People 5. Good Governance

Our Strategic Themes
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NSW Police Legacy is deeply indebted to the contribution of its Board of Directors,  
led by Chair Detective Superintendent Gary Merryweather APM. Our Directors are committed 
enhancing the lives of our Police Legatees through strong and positive decision making.

Board of Directors

Detective 
Superintendent Gary 
Merryweather APM
Chairperson  
Minister's Representative
Gary Merryweather attested to 
the NSW Police Force in 1987. He 
was promoted to Superintendent 
in 2008, taking up positions 
at Monaro, Quakers Hill and 
Blacktown Police area Commands. 
In 2014 he was appointed as 
Commander, Blacktown Local 
Area Command, where he was 
an active advocate in preventing 
Domestic Violence and a White 
Ribbon Ambassador. Between 
2014 and 2018 Gary was an 
Executive Member of PANSW, 
representing the Commissioned 
Officers, and a delegate for the 
Police Federation of Australia. 
In this role Gary supported the 
welfare services provided to the 
membership and was a member 
of the welfare committee. Gary 
has been on the Board of NSWPL 
since 2017, becoming Chair in 
2018, and is focused on continuing 
to expand the scope and reach of 
NSW Police Legacy’s mission.

Sergeant Craig 
Partridge 
Vice Chairperson  
PANSW Representative
Sgt Craig Partridge joined the 
NSW Police Force in 1997. Since 
that time, he has worked in 
metropolitan Sydney in General 
Duties and Criminal Investigations, 
at Sydney City, Rose Bay, and 
Campsie, where he is currently a 
Sergeant. He has been a Branch 
Official with PANSW since 2005, 
an Executive Member of PANSW 
twice, and is currently Treasurer. 
He is Chair of the Women’s and 
Diversity Committee, the Finance 
and Governance Committee and 
the Awards Committee. 

"Craig has a keen sense of 
diversity and social issues, 
and an interest in politics and 
social justice." 

He is focussed on working 
hard to achieve Police Legacy’s 
mission of looking after the entire 
Police Family. 

Sergeant Michael 
Aalders (Rtd)
Treasurer 
PANSW Representative
Michael Aalders is a Retired 
Sergeant of the NSW Police Force. 
He joined in 1982 working mainly 
in the inner city and Sydney Metro 
area in general duties. 

"In 1993 he became President 
of the Triple O Charity 
Organisation, and together 
with other Police, Fire and 
Ambulance employees, 
raised over $1.5M for 
various charities." 

In 1994 he became a Director 
on the Board of Management of 
the Police Benevolent Fund and 
later in 1995, a Director of the 
Police Provident Fund. He was 
also an Executive Member of the 
Police Association of NSW from 
2006 until 2016. He has served 
on the Board since 2017, and as 
Treasurer since 2018.

Lisa Collins
Community Representative
Lisa has spent over 30 years 
working in the superannuation 
and financial services industry. 
She has held varied roles in 
executive management, most 
recently looking after members 
in the NSW Police, Emergency 
Services, Health, Education and 
Public Sectors as State Manager 
Employer Engagement NSW/
ACT/QLD with First State Super.
She has worked closely with 
NSW Police, NSW Police Legacy 
and PANSW over the past three 
years, extending the relationship 
with NSW Police Legacy by 
supporting and advocating for the 
needs of police officers and their 
families. She is a member of the 
Association of Superannuation 
Funds Australia (ASFA), Australian 
Institute of Superannuation 
Trustees (AIST) and Women in 
Super (WIS), organisations who 
all advocate for better retirement 
outcomes for Australians.
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Sergeant Jon Goddard 
(Rtd)
PANSW Representative
Jon Goddard was appointed to 
the Board of Directors in May 
2017 as a representative of the 
Police Association of NSW. 

"After a 20-year career in 
the NSW Police Force, he 
retired in 2018 at the rank of 
Detective Sergeant."

He currently works as Lead 
Organiser at the Police 
Association of NSW. He has also 
been on the board of the Police 
Provident Fund since 2016 and is 
currently the deputy treasurer.

Sergeant Jenny Hilder
PANSW Representative
Jenny attested from the NSW 
Police Academy in 1988 and has 
worked at Castle Hill, Ermington, 
Wentworthville and Merrylands 
Police Stations. In 2005 she was 
promoted to Sergeant at the 
Quakers Hill LAC. Jenny has been 
a branch official with the PANSW 
for 30 years and was on the 
PANSW Executive 2008-2012. 

"She represented NSW at the 
Police Federation Women’s 
Advisory Committee 
and has been an active 
volunteer with NSW Police 
Legacy for about 10 years – 
coordinating lunches and 
activities for the Hills district, 
and now working with the 
children’s adventure camps.

Sergeant Ian Johnstone 
(Rtd)
PANSW Representative
Ian attested from the Academy 
in 1996, and worked at The Hills, 
Blacktown, State Surveillance 
Branch, and Parramatta LAC. 
He was promoted to Sgt in 2005 
at Eastwood LAC, and worked at 
Ryde LAC. 

"His S/F Raptor career was 
spent in General Duties, 
Plain Clothes Proactive 
Teams and S/F Raptor 
Tactical Teams." 

He has been a Branch Official of 
PANSW since 2014, Executive 
Member 2014 – 2015, Organiser 
Nth & Nth West Regions 2016-
2018, and is currently Member 
Support Coordinator, a position 
he took up full time after resigning 
from the Police Force in July 
2019. He has been involved in 
fundraising for Police Legacy 
since 2015, attending the Summer 
camp in 2017, and undertaking 
the Kokoda Trek in 2019.

Chief Inspector 
Stefan Kent (Rtd)
Community Representative
Stefan joined the NSW Police 
Force in 1990 and spent 
the majority of his service in 
specialised covert evidence 
gathering commands. He was 
commissioned as an Inspector in 
2003 and managed a business 
unit in State Crime Command. 
Stefan has been directly involved 
in supporting the activities of 
Police Legacy since 2005 having 
acted long term as a Legator to 
an aged Legatee, supervising 
on all Legacy Children’s camps 
since 2012, and working behind 
the scenes assisting with various 
fundraising events. 

"He holds a Master’s Degree 
in Public Policy, graduate 
qualifications in Social 
Science and Applied 
Management, and is a Fellow 
of the Australian Institute of 
Managers & Leaders (IML)."

Board of Directors
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Chief Inspector 
Colin Moore
PANSW Representative
Colin Moore has been a serving 
member of the NSW Police Force 
since 1991. He was appointed to 
the Board of Directors in 2018 and 
is currently attached to the Police 
Transport Command – North West 
Sector as a Duty Officer. He has 
been a Commissioned Officer for 
the past 15 years, having served 
in Metropolitan, Regional and 
Specialist Commands. Most 
recently he has worked as a 
Duty Officer at both Auburn 
and Hawkesbury PACs and 
Professional Standards Manager – 
South West Metropolitan Region. 

"Colin was responsible for 
the development of the 
NSW Police Legacy 'Blue 
Heelers' program, engaging 
young Police Legatees with 
Police mentors, while he was 
attached to Youth Command." 

He is also a committee member of 
NSW Police Boxing who continue 
to support NSW Police Legacy in 
fundraising events.

Assistant Commissioner 
Karen Webb APM
PANSW Representative
Karen joined the NSW Police 
Force in 1987 and has performed 
general duties and criminal 
investigations in both Sydney 
and regional NSW. She has led 
high-level projects including 
a joint National Institute of 
Forensic Science/Prime Minister 
& Cabinet research project, and 
100 Years of Women in Policing, 
and was Police Commander 
for the Invictus Games 2018.
In 2017 she was promoted to 
Assistant Commissioner at the 
Police Transport and Public 
Safety Command, and in 2019 
was appointed the Deputy 
State Emergency Operations 
Controller, working closely with 
the emergency service agencies 
during the 2019-20 bushfires, 
floods, and COVID-19 pandemic. 
In June 2020 she was appointed 
as the first female commander 
of the Traffic & Highway Patrol 
Command, and has acted in 
senior executive roles including 
Deputy Commissioner – 
Metropolitan Field Operations, 
Regional Field Operations and 
most recently Corporate Services.

Assistant Commissioner 
Scott Whyte APM
Commissioner's 
Representative
Assistant Commissioner Whyte 
joined the NSW Police Force in 
1990 and was initially stationed 
at the Bankstown Local Area 
Command. In 1998 he undertook 
a secondment to the PANSW 
as a Field Organiser, managing 
industrial and officer welfare 
issues across the State. In 2001 he 
returned to operational policing 
and criminal investigation, and was 
promoted to the rank of Detective 
Sergeant in 2004. In 2007 he 
was promoted to the rank of 
Inspector, undertaking roles as a 
Duty Officer, Crime Manager and 
a Squad Coordination in the State 
Crime Command. In 2017 he was 
promoted to Superintendent and 
commanded both the Rosehill and 
Bankstown Local Area Commands. 

"In 2018 he was appointed 
as Chief of Staff to the NSW 
Police Commissioner, and 
in December 2019 was 
promoted to the rank of 
Assistant Commissioner, 
Office of the Commissioner."

Mr John Yates QPM
Community Representative
John joined Westfield in 
November 2013 in a newly 
created role as Director of Security 
for Scentre Group in Australia 
and New Zealand & Westfield 
Corporation in the United 
Kingdom, United States and the 
emerging markets. He is now the 
Director of Security for Scentre 
Group following the sale of 
Westfield Corporation in July 2018. 

"John retired from the 
Metropolitan Police 
(Scotland Yard) in November 
2011 after a 30-year career." 

His last role was as the UK’s 
most senior counter terrorism 
officer and as the senior advisor 
to the Prime Minister and Home 
Secretary on all law enforcement 
related security matters. He also 
led the UK’s response to the South 
East Asian Tsunami for which 
he was awarded the Queen’s 
Police Medal.



Our Partners
We’re very privileged to work in partnership with the Police Association 
of NSW and Police Bank to help raise awareness of our work in the wider 
community, and support Police Legatees.

Police Association of NSW
NSW Police Legacy was formed thanks to the foresight, 
drive and support of the Police Association of NSW. Seven 
members of our Board are nominated and supported by the 
Association, and our office in Elizabeth Street is provided 
through a generous agreement. Representatives of the 
Association around the state provide great assistance to 
us and our families. As part of the Police Association Death 
Benefit Scheme, they also provide a significant seeding 
grant to Trust Funds established for the dependent children 
of deceased members of PANSW, or if the spouse of a 
serving member passes away. We are very appreciative of 
the financial and practical support of the Police Association 
and thank them for their generosity throughout the year.

Police Bank
Our other partner is Police Bank. Over the years Police Bank 
has given us enormous amounts of support and assistance 
with our fundraising activities. They provide significant 
donations to our special events, as well as providing a major 
annual sponsorship agreement. The Board of Directors are 
Trustees of almost 200 Trust Funds as established by funds 
initially provided by the Police Association of NSW. There 
is a large amount of paperwork that accompanies these 
funds, and the Police Bank provide generous interest rates 
for these Trust Funds.

"At NSW Police Legacy, we rely on community and 
corporate support to enable us to do our work."
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Our Supporters
The resilience of NSW Police Legacy supporters shone through 
in 2020, despite the challenges the year presented. 

The coronavirus pandemic may have forced 
us to find new ways to continue our work, 
but the police community was with us the 
whole way. This was evident for all levels of 
support – from the smallest donation to our 
organisational partners.

Traditionally NSW Police Legacy has relied 
on events to engage with supporters and to 
raise funds. Of course, these were not always 
possible with restrictions on group gatherings. 

"The Blue Ribbon Ball, the Kokoda Trek, 
the NSW Police Boxing event, Wall to 
Wall, and the Remembrance Bicycle 
Ride all had to be either modified or 
cancelled altogether."

Like many organisations we at NSW Police 
Legacy pivoted into the online space. We 
hastened the launch of our community portal to 
host our fundraising campaigns and events. 

We tested the water with an End of 
Financial Year Appeal – and a Christmas 

Appeal later in the year. Thanks to the loyalty 
of our supporters these were very successful. 
And the police community stayed with us 
when we decided to go digital with our 
Blue Ribbon Raffle. Another big change, 
and our appreciation goes out to all those 
who participated.

We were able to save the Remembrance 
Bicycle Ride by moving it to the second 
half of the year and changing it to a ‘virtual’ 
ride. It was a big hit, with dozens of satellite 
events right across the state over a weekend 
in November. We are grateful to the many 
supporters who raised money for NSW Police 
Legacy through that event, as well as the 
sponsors who came along for the ride – our 
partners PANSW and Police Bank, along with 
EML and BicycleNSW. In a similar vein, the 
Wall to Wall Ride for Remembrance was able 
to be held ‘virtually’, and we remain grateful 
to the Police Federation of Australia for their 
role in organising this important event.

The exhilaration of the Beat the Blue event 
was another loss during the year of COVID. 
Despite that however the team still managed 

to show their support for NSW Police 
Legacy through merchandise sales. We look 
forward to seeing those cars return to the 
skidpan in 2021.

Other community fundraising efforts should 
also be mentioned. Participants in the Shave 
to Save campaign gave their hair for NSW 
Police Legacy right in front of the Parkes Police 
Station. Then there are the Paver Projects, at 
the newly built stations in Queanbeyan and 
Inverell, where the community could sponsor 
pavers in honour of police officers, with all 
funds going to support our legatees. And 
a final word for our organisational partners 
the Police Association of NSW and Police 
Bank who time after time demonstrated 
understanding and flexibility in their support 
as we tested new waters. 

"Thank you to all who supported 
NSW Police Legacy in 2020. Through 
you we make the police community 
even stronger."
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Our corporate governance framework ensures 
that we make timely disclosures and share 
accurate information regarding our financials 
and performance, as well as the leadership 
and governance of the Company.  

The delivery of all benefits, programs and 
services occurs in line with robust policies, 
procedures, and processes. Our governance 
framework guides us to achieve our vision 
while adhering to relevant statutory and 
regulatory obligations and standards, and 
codes of ethics to meet public expectations 
of accountability and transparency. 

Best practice governance is determined 
and monitored by our Board of Directors. 
The Board of Directors meet formally on a 
bimonthly basis. 

Our Committees
To assist the Board with governance 
responsibility and accountability there are 
two sub-committees: Corporate Governance, 
and Finance, Audit, and Investment. These 
committees meet at least quarterly.

Corporate Governance 
Committee 
The Corporate Governance Committee is 
responsible for ensuring that NSW Police 
Legacy maintains best practice corporate 
governance by fulfilling its obligations 
to stakeholders, and in accordance with 
governance standards defined by the 
Australian Charities and Not-For-Profit 
Commission (ACNC). We must also adhere to 
the standards of the Australian Securities and 
Investment Commission (ASIC), Australian 
Taxation Office (ATO), NSW Fair Trade, and 

Liquor & Gaming NSW. The Committee 
comprises the following members.
 » Board Chair Gary Merryweather
 » Director John Yates (Committee Chair)
 » Director Karen Webb
 » Director Lisa Collins
 » Director Jenny Hilder 
 » Chief Operating Officer Kellie Cooper

Finance, Audit, and Investment 
Committee
The Finance, Audit, and Investment Committee 
is responsible for review of the annual budget 
and monthly financial reports, and oversights 
implementation of any recommendations from 
the annual external audit. The committee also 
reviews strategies for maintenance of current 
and alternate investment income streams. The 
Committee comprises the following members.
 » Board Chair Gary Merryweather 

(Committee Chair)
 » Board Treasurer Mick Aalders
 » Aidan Hughes, Chief Financial Officer 

TAFE NSW
 » Martin Green, Treasury Manager Bank of Us 
 » Chief Operating Officer Kellie Cooper
 » Finance Manager Rita Zhang

Our Stakeholders
Members of the NSW Police Force contribute 
to the work of NSW Police Legacy through 
fortnightly payroll giving. This regular income 
provides stability to plan and invest in long term 
programs and services for our beneficiaries.

Other supporters contribute through 
donations and community fundraising. We 
keep our supporters up to date by promoting 
the work we do and our social impact through 

the NSW Police Legacy Newsletter, our 
website, and social media channels, and 
contributions to the NSW Police Force and the 
Police Association of NSW news publications.

Our Team
Our team have a clear sense of purpose and 
embrace the core values and culture of our 
organisation. All team members provide 
professional, ethical, and compassionate 
support and are focussed on best practice 
service delivery within the governance 
framework. The team at the end of 2020 
were as follows.
 » Kellie Cooper, Chief Operating Officer
 » Leisa Doherty, Community 

Support Manager
 » Nicole Hawick Community 

Support Coordinator
 » Annette Dunn, Community Events 

Coordinator (Part time)
 » Esther Mckay, Project Manager 

BACKUP for Life 
 » Richard Mills, BACKUP for Life 

Project Assistant
 » Andrew Wilcox, Fundraising Manager
 » Teegan Hazell, Fundraising Coordinator
 » Tim Sinclair, Marketing and 

Communications Manager
 » Rita Zhang, Finance Manager
 » Susan Zhang, Finance Officer (Part time)

Governance
NSW Police Legacy is a company limited by guarantee 
and governed by a voluntary Board.
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Due to COVID-19 restrictions, our ability to 
fundraise was severely hampered, but as 
usual our fantastic group of volunteers, board 
members, and in particular our staff, rose to 
the challenge. It is an honour and a privilege to 
serve on the Board of NSW Police Legacy and 
in the position of Treasurer, especially when 
I get to see how our people come together 
when challenged, and find ways to overcome 
obstacles so that we can continue to do our 
very best for our legatees.

"Many of our major fundraising 
activities such as the Blue Ribbon Ball 
unfortunately had to be cancelled, and 
with them, the much-needed funds they 
raise which are used to provide support, 
benefits, programs and services to 
our legatees."

I am pleased to advise that the 2020 Audit 
Report prepared by PKF indicates that NSW 
Police Legacy is maintaining and testing 
good financial governance and compliance, 
and confirms that all financial reporting is in 
accordance with the Australian Charities and 
Not-for-profits Commission Act 2012. 

I’d like to personally thank our new auditor 
partner, Kim Reilly, for her efforts.

Over the reporting period, the Board 
oversighted a forecast budget deficit to 
actually achieve a year-end surplus, even in 
such a challenging environment. 

"I would like to single out Rita, Susan, 
and Kellie, in particular, for their hard 
work in achieving this result." 

The highlights for the past year include:
 » Government payments Cash Flow Boosts 

and Jobkeeper totalling $362,500
 » Increased income in salary deductions and 

donations from $1,190,390 to $1,309,744
 » Online End of Year and Christmas 

fundraising appeals income of $99,605 
through the new fundraising portal on 
the website

 » Income for third parties from the policing 
community totalling $166,488 through the 
fundraising portal

Of course, we again acknowledge and are 
grateful for the salary donations from serving 
officers, and even some retired officers. 
Without this major source of income our 
organisation would not be able to function.

As I mentioned earlier, major fundraisers of 
past years including the Blue Ribbon Ball, the 
Kokoda Golf Day and Kokoda Trek, NSW Police 
Legacy Boxing, and the Beat the Blue event 
were not able to be held, and as a result, raised 
significant challenges for us as an organisation. 
We look forward to these events returning to 
normal as soon as practicable so we can again 
raise those funds, but also raise important 
awareness of our organisation. Particularly this 
year, the events and donations received from 
many smaller fundraising efforts have been a 
great help to our bottom line, and we thank each 
and every one of you who either participated in 
those events or donated in some way.

As always, the NSW Police Legacy Board 
closely monitored our investment portfolio. 
In these uncertain times it is pleasing to see 
that they still performed fairly well given the 
economic environment. 

"The net surplus for the company for 
the year ended 31 December 2020 was 
$653,593. Total assets increased to 
$12,044,040 and liabilities reduced to 
$393,315." 

The Board is committed to financial 
accountability for the overall performance of 
NSW Police Legacy, and to maintaining our 
financial standards to meet all our statutory 
and regulatory obligations.

Michael Aalders – Treasurer of NSW 
Police Legacy

Treasurer's Report
Suggesting that the past year has been a challenge for all of us would  
be an understatement. This has also been the case for NSW Police Legacy. 
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New South Wales Police Legacy Limited 
(A company limited by guarantee and registered with the ACNC) 
70 051 341 087 

Statement of Profit or Loss and Other Comprehensive Income 
For the year ended 31 December 2020 

4

The statement of profit or loss and other comprehensive income is to be read in conjunction with the notes.

NOTES 2020 2019 
$ $ 

Revenue from continuing operations 2 

Donations  1,309,744 1,190,390 
Government grants – Back up for life 375,000 250,000 
Bequest income - 301,578
Fundraising 616,132 1,243,380
Other income 491,251 160,446 
Total revenue from continuing operations 2,792,127 3,145,794 

Other income 
Investment Income 301,727 340,789 
Total revenue and other income 3,093,854 3,486,583 

Expenditure 
Employee expenses 1,018,953 997,034 
Project expenses - Back up for life 331,717 394,042 
Fundraising expenses 26,411 323,298 
Beneficiary expenses 663,162 1,152,351 
Other expenses 3 400,018 436,288 
Total expenditure 2,440,261 3,303,013 
Net surplus for the year 653,593 183,570 

Other comprehensive income 
Net changes in fair value of financial assets held 
at fair value 6 (56,088) 237,210 
Other comprehensive (loss)/income for the year (56,088) 237,210 

Total comprehensive income for the year 597,505 420,780 

Financial Statements
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New South Wales Police Legacy Limited 
(A company limited by guarantee and registered with the ACNC) 
70 051 341 087 

Statement of Financial Position 
As at ended 31 December 2020 

5

NOTES 2020 2019 
$ $ 

Current assets 
Cash and cash equivalents 4 1,293,726 1,041,456 
Trade and other receivables 5 247,898 202,268 
Term deposits 4 1,321,765 1,288,382 
Total current assets 2,863,389 2,532,106 

Non-current assets 
Financial assets held at fair value 6 8,950,825 8,762,935 
Intangibles 7 36,257 45,528 
Plant and equipment 7 131,908 207,991 
Right of use assets 8 42,863 94,299 
Motor Vehicle 7 18,798 - 
Total non- current assets 9,180,651 9,110,753 
Total assets 12,044,040 11,642,859 

Current liabilities 
Trade and other payables 9 73,333 128,569 
Contract liabilities and other revenue received in 
advance  10 148,223 250,000 
Provisions 11 56,764 52,169 
Lease liabilities 8 47,430 56,243 

Total current liabilities 325,750 486,981 

Non-current liabilities 
Provisions 11 67,565 59,770 
Lease liabilities 8 - 42,888
Total non-current liabilities 67,565 102,658 
Total liabilities 393,315 589,639 
Net assets 11,650,725 11,053,220 

Funds 
Accumulated funds 11,573,243 10,919,650 
Net unrealised gains reserve 77,482 133,570 
Total funds 11,650,725 11,053,220 

The statement of financial position is to be read in conjunction with the notes. 

NEW SOUTH WALES POLICE LEGACY LIMITED | ABN: 70 051 341 087
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New South Wales Police Legacy Limited 
(A company limited by guarantee and registered with the ACNC) 
70 051 341 087 

Statement of Changes in Funds 
For the year ended 31 December 2020 

6

The statement of changes in funds is to be read in conjunction with the notes. 

Accumulated 
funds 

Unrealised 
gains and 

losses reserve Total funds 
$ $ $ 

Balance as at 1 January 2019 10,736,080 (103,640) 10,632,440 
Net surplus for the year 183,570 - 183,570
Other comprehensive income - 237,210 237,210
Total comprehensive income 183,570 237,210 420,780 
Balance as at 31 December 2019 10,919,650 133,570 11,053,220 
Net surplus for the year 653,593 - 653,593
Other comprehensive loss - (56,088) (56,088)
Total comprehensive income 653,593 (56,088) 597,505 
Balance as at 31 December 2020 11,573,243 77,482 11,650,725 

Financial Statements
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New South Wales Police Legacy Limited 
(A company limited by guarantee and registered with the ACNC) 
70 051 341 087 

Statement of Cash Flows 
For the year ended 31 December 2020 

7

NOTES 2020 2019 
$ $ 

Cash flows from operating activities 
Receipts from: 
Donations  1,312,967 1,572,658 
Government grants – Back up for Life 250,000 500,000 
Fundraising 616,132 1,243,380 
Other customers 453,479 95,157 
Interest 36,526 39,739 
Payments to suppliers and employees (1,186,419) (1,495,759) 
Payments of project expenses – Back up for life* (460,863) (515,114) 
Payments to beneficiaries (723,474) (1,200,161) 
Net cash flows provided by operating activities 298,349 239,901 

Cash flows from investing activities 
Investment in term deposits (33,383) (32,737) 
Purchase of investments - - 
Purchase of intangible assets (7,400) - 
Purchase of plant and equipment        (5,296) (14,846) 
Net cash flows used in investing activities (46,079) (47,583) 

Cash flows from financing activities 
Net cash flows used in financing activities - - 

Net decrease in cash and equivalents 252,270 (192,317) 
Cash and cash equivalents at the beginning of year 1,041,456 849,138 
Cash  and cash equivalents at the end of the 
financial year 4a 1,293,726 1,041,456 

*Includes payments for salaries and wages of project employees

The statement of cash flows is to be read in conjunction with the notes.

NEW SOUTH WALES POLICE LEGACY LIMITED | ABN: 70 051 341 087
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Australian Charities 
and Not-for-profits Commission Act 2012

 Australian Charities and Not-for-profits Commission Regulation 2012.

Australian Charities and 
Not-for-profits Commission Act 2012
Auditor's Responsibilities for the Audit of the Financial Report

Australian Charities and Not-for-profits Commission Act 2012

Australian 
Charities and Not-for-profits Commission Act 2012

PKF(NS) Audit & Assurance Limited Partnership is a member firm of the PKF International Limited family of legally independent firms and does not 
accept any responsibility or liability for the actions or inactions of any individual member or correspondent firm or firms.
For office locations visit www.pkf.com.au

Sydney

Level 8, 1 O’Connell Street
Sydney NSW 2000 Australia   
GPO Box 5446 Sydney NSW 2001 

p +61 2 8346 6000   
f +61 2 8346 6099

PKF(NS) Audit & Assurance Limited 
Partnership
ABN 91 850 861 839

Liability limited by a scheme 
approved under Professional 
Standards Legislation

Newcastle

755 Hunter Street   
Newcastle West NSW 2302 Australia   
PO Box 2368 Dangar NSW 2309

p +61 2 4962 2688 
f +61 2 4962 3245

1
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NSW Police Legacy
Email: info@policelegacynsw.org.au | Website: policelegacynsw.org.au

Postal Address: PO Box 20065, World Square NSW 2002

Connect with NSWPL

Facebook: @policelegacy | Instagram: @NSWPoliceLegacy
Twitter: @NSWPoliceLegacy | YouTube: NSW Police Legacy

Contact Us


